STATE BAR OF TEXAS

Office of the Chief Disciplinary Counsel
MEMORANDUM
THIS MATERIAL IS STRICTLY CONFIDENTIAL

This material contains information that is confidential attorney work product, privileged or both.
This information is intended only for the use of the individual or entity to which it is directed. Any
disclosure, copying, distribution, or use of this information by any person other than the intended
recipient is prohibited.

To: Don Jones

From:  Linda Acevedo

Date: March 14, 2014

Re: Materials for the Grievance Oversight Committee Pursuant to Court Order

Don,

These are the updated materials from the last submission of December 20, 2013. Included
are: 1) statistical data for the discipline system (June 1, 2013 — February 28, 2014); 2)
portions of the Commission’s December 2013 and January 2014 minutes of non-case related
topics; 3) consumer complaints and responses received; and 4) responses to the disciplinary
system questionnaires received.

Linda




Office of the Chief Disciplinary Counsel
DISCIPLINARY STATS -- 6/1/2013 THROUGH 2/28/2014

Classification of Writings

Austin 562 R 434 17
Dallas 1951 35 1557 359
Houston 1669 40 1295 334
San Antonio 1340 31 995 314
Total 5522 117 4281 1124
Classification/BODA Appeals
[Regiqnﬁ‘" | Totall NonDecision]  Affirmed|  Reversed|
Austin 137 18 113 6
Dallas 510 61 423 26
Houston 443 51 363 29
San Antonio 300 42 233 25
Total 1390 172 1132 86

. ::L Dismiss ﬁ

Summary Disposition Results

~ Proceed

Austin 70 70 0
Dallas 287 286 1
Houston 275 268 7
'Sa'n Antonio 231 222 9
Total - 863 846 a7

Election Results
Region ;Total! _ District Court;“; Evidentiary[‘ “ )
Austin 22 1 6 ,
Dallas ’ 109 10 59 43
Houston 109 24 49 38
San Antonio | 113 8 64 44
Total 353 43 178 141

Just Cause Determination
3/6/2014 9:32:03 AM Page 1 0of 2




Region | Just Cause Not ;;r;%
Austin 100
Dallas 278
Houston 397 128 269
San Antonio 333 109 224
Total 1237 366 871

3/6/2014 9:32:03 AM Page 2 of 2




Office of the Chief Disciplinary Counsel

Just Cause Determination

Region Just Cause Just Cause Total
Found Not Found
Austin 20 100 120
Dallas 109 278 387
Houston 128 269 397
San Antonio 109 224 333
Total 366 871 1237
Austin 129
Dallas 387
e .
San Antonio 333
Total Cases: 1237
Date Range: 6/1/2013 - 2/28/2014 Page 1 of 1

3/6/2014 9:37:31 AM



Office of the Chief Disciplinary Counsel

Election Results

- District Court
'Austin 22 1 6 16
Dallas 100 10 59 43
Houston 109 24 49 38
'San Antonio 13 8 64 44
Total 353 43 178 141

Date Range: 6/1/2013 - 2/28/2014

Page 1of 2

3/6/2014 9:36:13 AM



EXCERPTS FROM THE DECEMBER 2013 AND JANUARY 2014 MEETINGS OF THE
COMMISSION FOR LAWYER DISCIPLINE

MINUTES OF THE MEETING OF THE
COMMISSION FOR LAWYER DISCIPLINE
1414 COLORADO
AUSTIN, TEXAS 78701

DECEMBER 19, 2013

PRESENT: Guy Harrison, Chair; John Neal, Vice-Chair; Terry Acosta; Ed Beanland;
Providence Boneta; Jane King; Kate McKenna; Charles Schwartz; Bruce
Ashworth (via teleconference); and Nancy Freeman Powers.

ABSENT: Theresa Chang and Pablo Almaguer.

ALSO PRESENT: Linda Acevedo, Chief Disciplinary Counsel; Anne McKenna, Executive
Administrative Manager; James Ehler, Deputy Counsel; Laura Popps,
Deputy Counsel; Nancy Thursby, Dallas Regional Counsel; Dave
Grabowski Houston Regional Counsel; Senior Appellate Counsel Cynthia
Hamilton.

CALL TO ORDER
Chair Harrison called the meeting to order at 8:30 a.m.
ROLL CALL
Anne McKenna called the roll. A quorum being present, the meeting commenced.

APPROVE MINUTES OF PRIOR MEETING

Upon consideration, the following motion was made:

Motion: To approve the Minutes of the November 21, 2013 meeting of the Commission
for Lawyer Discipline.

Movant: Nancy Freeman Powers

Second: John Neal

Vote: Unanimous

Excerpts from the Minutes of the December 2013 and January 2014 Meetings of the Commission for Lawyer Discipline



REPORT FROM THE CHAIR

Chair Harrison reported on the December 9th hearing before the Board’s Budget Committee.
While there were no concerns or questions posed with respect to the proposed 2014-2015 budget
for the attorney discipline system that the Commission had previously approved, Chair Harrison
spoke to the Committee about additional resources that would be helpful in investigation and
prosecution of disciplinary cases. Adequate funding of the Client Security Fund, which is
administered by the Office of Chief Disciplinary Counsel, generated discussion. As noted
previously, fund claims from clients of Thomas Correa are voluminous and impact the fund as a
whole.

REPORT FROM THE CHIEF DISCIPLINARY COUNSEL

Statute of Limitations Rule Revision. As previously reported, revisions to Rule 15.06 of the Texas Rules
of Disciplinary Procedure (TRDP) approved by the Commission, the Board’s DCAAP committee, and the
State Bar Board of Directors were approved by the Supreme Court with changes to some wording.
Justice Johnson has expressed an interest in revisiting the wording of the rule with the whole Court in
January and, perhaps, edit the wording as deemed appropriate.

Immigration Issues. Deputy Counsel James Ehler reported on a meeting he recently spoke at in
the Valley. He gave a presentation on the Bar’s efforts to address both the unauthorized practice
of law and licensed lawyers who take advantage of those seeking help in vulnerable immigration
matters.

DISCUSS AND TAKE ACTION ON PENDING DISCIPLINARY MATTERS
[Attorney-Client Privileged Communication Redacted.]
The Update Docket was reviewed. No further action was taken.

ANNOUNCEMENTS AND OTHER MATTERS

Chief Disciplinary Counsel Linda Acevedo advised that the December issue of the Texas Bar
Journal includes an extensive overview of the attorney discipline system.

Regional Counsel briefed the Commission on pending litigation matters of interest in their
respective regions.

Excerpts from the Minutes of the December 2013 and January 2014 Meetings of the Commission for Lawyer Discipline



Chair Harrison reminded everyone that the January 2014 meeting will be held in San Antonio in
conjunction with the Board of Directors’ meeting.

Meeting adjourned.

MINUTES OF THE MEETING OF THE
COMMISSION FOR LAWYER DISCIPLINE
HILTON PALACIO DEL RIO
200 SOUTH ALAMO
SAN ANTONIO, TEXAS
JANUARY 23,2014

PRESENT: Guy Harrison, Chair; Ed Beanland; Bruce Ashworth (via teleconference);
Charles Schwartz; Pablo Almaguer; Terry Acosta (via teleconference);
Kate McKenna (via teleconference); and Nancy Freeman Powers.

ABSENT; John Neal, Vice-Chair; Jane King; Providence Boneta; and Theresa Chang

ALSO PRESENT: Linda Acevedo, Chief Disciplinary Counsel; Anne McKenna, Executive
Administrative Manager; James Ehler, Deputy Counsel; Nancy Thursby,
Dallas Regional Counsel; Laura Popps, Deputy Counsel; Dave Grabowski,
Houston Regional Counsel; and Cynthia Hamilton (via teleconference).

CALL TO ORDER
Chair Harrison called the meeting to order.
ROLL CALL
Anne McKenna called the roll. A quorum being present, the meeting commenced.

APPROVAL OF MINUTES OF PRIOR MEETINGS

Upon consideration, the following motion was made:

Motion: To approve the Minutes of the December 19, 2013, meeting of the Commission
for Lawyer Discipline.
Movant: Nancy Freeman Powers

Excerpts from the Minutes of the December 2013 and January 2014 Meetings of the Commission for Lawyer Discipline



Second: Pablo Almaguer
Vote: Unanimous

REPORT FROM THE CHIEF DISCIPLINARY COUNSEL
Chief Disciplinary Counsel Linda Acevedo reported on the following:
Statute of Limitations Rule Revision. Based on the receipt of additional comments to the

revisions to Rule 15.06 of the Texas Rules of Disciplinary Procedure in October 2013, the
Supreme Court entered a Corrected Order on January 15, 2014.

Pending litigation. Pending litigation matters were summarized and briefly discussed.

Announcement and Recognition. Cynthia Hamilton was recognized and congratulated for her
recent Board Certification in Civil Appellate Law.

CONSIDER APPOINTMENT OF SPECIAL COUNSEL
Upon brief discussion and consideration, the following motion was made:

Motion: To authorize the appointment of Special Assistant Disciplinary Counsel to the
following matters: Joseph Willie v. Commission for Lawyer Discipline, Houston
[14 Dist] Court of Appeals (David Anderson); George Neely v. Commission for
Lawyer Discipline, Houston [14™ Dist] Court of Appeals; and Alberto Posada v.
Commission for Lawyer Discipline, BODA appeal.

Movant: Charles Schwartz
Second: Pablo Almaguer
Vote: Unanimous

DISCUSS AND TAKE ACTION ON PENDING DISCIPLINARY MATTERS
[Attorney-Client Privileged Communication Redacted.]
The update docket was reviewed and discussed.

Regional Counsel briefed the Commission on pending and potential litigation matters of interest
in their respective regions.

Meeting adjourned.

Excerpts from the Minutes of the December 2013 and January 2014 Meetings of the Commission for Lawyer Discipline



STATE BAR OF TEXAS

Office of the Chief Disciplinary Counsel

February 24, 2014

Eduardo Alarcon
19319 Inverness Drive
Spicewood, TX 78669

S DU

Re: HAD061214566 Eds arcon — Mark Perlmutter

#201400487 Eduardo Alarcon — Mark Perlmutter

Dear Mr. Alarcon:

As ombudsman for the attorney discipline system, your February 15 letter to various members of
the Board of Directors was forwarded to me for a response. In order to educate myself on your
grievances against Mr. Perlmutter, I have reviewed the history of the processing of these matters.

As you know, your first grievance against Mr. Perlmutter was dismissed on ebruary 27, 2013 by
a panel of the local grievance committee. The panel dismissed because it found insufficient evidence of
professional misconduct on which to proceed.

Your second grievance was dismissed during classification on F ebruary 11 of this year, because
the matter had been previously considered by the grievance panel and dismissed. As you were notified,
you may appeal to the Board of Disciplinary Appeals (BODA) within 30 days of your receipt of the

dismissal notice.

Mr. Alarcon, I wanted to get back to you quickly to encourage you to utilize this option to appeal
to BODA. Itis a separate entity comprised of 12 experienced and knowledgeable attorneys appointed by
the Supreme Court. Should BODA deny your appeal, you may ask that I conduct an investigation into
the processing of these matters.

Yours very truly,

\ Mapreen E. Ray
ecial Administrative Counsel

!i
/
P.O. Box 12487, Austin, Texas, 78711. Telephone 877/953-5535 or 512/427-1350; Fax 512/427-4421



T

(fgbruary 15,2014 '

David Chamberlain
Chamberlain Mchaney
301 Congress, 21st Fl.
Austin, TX 78701

RE: State Bar of Texas
David Nowlin ~ Assistant Disciplinary Counsel

My first complaint (2012) to the Texas Bar regarding Mark L. Perlmutter, was for the role he played in
assisting his client in stealing a $42,000.00 men's ring from me. In that complaint it became painfully obvious
that the Bar was protecting Mark L. Perlmutter and sheltered him from losing his license.

I then filed a civil lawsuit (Dec. 2013) against Mark L. Perlmutter to recover the value of my possession.
Mark L. Perlmutter, in retaliation, filed a civil lawsuit (Jan. 2014) againéﬁ me in San Francisco, CA.

One of his exhibits is a letter I had written to my attorney (Littler Mendelson) in San Francisco, CA, soliciting
representation to file my lawsuit against Mark L. Perlmutter.

My letter was intercepted by Alexis Perlmutter (Mark's wife), stolen from the law firm and delivered to Mark L.
Perimutter.

Mark L. Perlmutter knows that letter is privileged communication, Mark L. Perlmutter not only violated my
privacy, he conspired with his wife to steal from her employer (I was not aware that Alexis Perlmutter worked
at Littler Mendleson) in June 2012, now he is attempting to use that same personal, confidential and now stolen
document in a California Court.

I complain to you that David Nowlin is again attempting to protect Mark L. Perlmutter and is doing his best to
twist the facts to shelter Mark L. Perlmutter.

The correct response should have been "Let's put this on hold and see what the San F rancisco Police
Department says".

Mark L. Perlmutter served on several committees at the Texas Bar and has made a lot of friends in that

institution. In order to regain some credibility I ask that the Texas Bar select a Panel of members that have had
no prior connection to Mark L. Perlmutter to oversee this complaint.

Best,

Eduardo Alarcon

19319 Inverness Drive
Spicewood, TX 78669

(512) 217-6655
eduardo.alarcon@austin.rr.com




Office of the Chief Disciplinary Counsel
January 17,2014
Felix Babauta
5819 Crestford Park Lane
Houston, Texas 77084

Re: #201303464 Felix Babauta — Debra Jennings; #201305682 Felix Babauta — Debra Jennings
#201303465 Felix Babauta — Ralphaell Wilkins; #201305683 Felix Babauta — Ralphaell Wilkins

Dear Mr. Babauta:

inf ion resource officer for the attorney discipline system, your January 7 letter to
President Tatum was forwarded to me for a response. In order to educate myself about your
grievances against Ms. Jennings and Mr. Wilkins, [ have reviewed materials from the files, and

spoken to the staff persons involved in their processing.

-

As you know, your first grievances were dismissed because they were deemed not to contain
an allegation of a violation of the Texas Disciplinary Rules of Professional Conduct. Your second
grievances were dismissed as second filings that did not contain new information about an allegation
that had not already been reviewed and that set forth matters beyond the statute of limitations. You
appealed the second dismissals, and it appears that your appeals are still pending betore the Board of
Disciplinary Appeals.

Mr. Babauta, you ask that President Tatum intervene in these matters to reverse the results of
the processing of your grievances, and that the Client Security Fund make a grant to you in the
amount of $8,000. Please be advised that President Tatum is constrained by Texas statute, the Texas
Rules of Disciplinary Procedure, and the State Bar’s Board policy manual from becoming directly
involved in disciplinary matters. Accordingly, she will be unable to accede to your request. in
addition, because your grievances have not resulted in disciplinary sanctions against the attorneys at

issue, you are ineligible to apply to the Client Security Fund.

[ appreciate your letter nonetheless, and wish you the best. Please be assured that your voice

and concerns have been heard.
Yg,p(\s very truly,

Méureen E. Ray
Special Adminisfrative Counsel

c: President Lisa Tatum

P.O. Box 12487, Austin, Texas, 78711. Telephone 877/953-5535 or 512/427-1350; Fax 512/427-4421



Felix P. Babauta
5819 Crestford Park Lane
Houston, Texas 77084

January 7, 2014

Lisa Patum

Director

Board of Directors
Texas State Bar

111 Soledad, Suite 300
San Antonio, Texas 78205

Dear Ms. Patum:

Enclosed please find a copy of my letter to the Chair and the
Members of the Board of Disciplinary Appeals, Austin, Texas dated
December 30, 2013.

I am a 68 year old U.S. Army vietnam era veteran with service-
connected disability and a law abiding senior citizen.

In 2006, after putting my life on the line in order to protect
this nation and preserve the freedom we all enjoy, I was assaulted
and beaten by one of the deputy from the Harris County Sheriff
Department, Houston, Texas, without any provocation. In fact, the
deputy has a known history of routinely assaulting and beating Harris
County citizens with impunity.

In addition to being assaulted and beaten by a deputy, two
lawyers (Debra Jennings and Ralphaell Wilkins) from the State Bar
of Texas stole $8,000.00 in advance legal fee from me through false
pretense based on promissory fraud or dishonest conduct. 1In other
words, their false pretense or representation that they are going
to represent me until my Section 1983 civil rights case against the
Defendants (Deputy Mook and Harris County) is vindicated with a trial
by jury have materially influenced me to part with my money.

On June 14, 2013, I filed a grievance or complaint against
Ms. Jennings and Mr. Wilkins' dishonest conduct with the Office of
the Chief Disciplinary Counsel. In my grievance, told the Chief
Disciplinary Counsel that I sustained a harm or loss of money (i.e.,
$8,000.00 in advance legal fee) as a result of the following dishonest
conduct or professional misconduct on the part of Ms. Jennings and Mr.
Wilkins which violated Rule 1.01(b)(1){(2) and Rule 1.03(a) of the Texas
Disciplinary Rules of Professional Conduct.

1. Mr. Wilkins, by failing to keep me {(client) informed of the
status of my case when he failed to return my September 11,
2009 telephone requests for information, has violated Rule
1.01(b)(2) and Rule 1.03(a) of the Texas Disciplinary Rules
of Professional Conduct.



Ms. Jennings, by failing to file a Motion for Relief from
the district court Judge Werlein's final judgment in my case
under Rule 60(b) of the Federal Rules of Civil Procedure,
has violated Rule 1.01(b)(1l)(2) of the Texas Disciplinary
Rules of Professional Conduct.

Ms. Jennings, by failing to appear at the motion hearing
on my behalf despite a court order to do so, has violated
Rule 1.01(b){(1)(2) of the Texas Disciplinary Rules of
Professional Conduct.

Ms. Jennings and Mr. Wilkins, by failing to conduct some
discovery or by failing to take the oral/video deposition

of Deputy Mook and Sheriff Thomas (Defendants) pursuant to
the district court Magistrate Judge Froeschner's Report and
Recommendation, has violated Rule 1.01(b)(1){(2) of the Texas
Disciplinary Rules of Professional Conduct.

Note: Ms. Jennings and Mr. Wilkins' failure to take
the oral/video deposition of Deputy Mook and Sheriff Thomas
{befendants) have caused the district court-Judge Werlein
to grant the Defendants' (Deputy Mook and Harris County's)
Motion for Summary Judgment and to dismissed my Section
1983 civil rights case with prejudice. Also, Ms. Jennings'
failure to file a motion for relief from Judge Werlein's
final judgment under Rule 60(b) have prevented the district
court from correcting or vacating Judge Werlein's invalid
and erroneous judgment.

Ms. Jennings and Mr. Wilkins, by failing to file a timely
Notice of Appeal under Rule 4(a)(1){(A) of the Federal Rules
of Appellate Procedure, has violated Rule 1.01(b)(1)(2) of
the Texas Disciplinary Rules of Professional Conduct.

Note: Ms. Jennings and Mr. Wilkins' failure to file
a timely Notice of Appeal have caused the U.S. Court of
Appeals to grant Appellees' (Deputy Mook and Harris County's)
Motion to Dismiss my appeal for lack of jurisdiction. What
this mean is that the Court of Appeals has no jurisdiction to
review and reverse Judge Werlein's invalid and erroneous
judgment or to remand my Section 1983 civil rights to the
district court for a trial by jury. In other words, Ms.
Jennings and Mr. Wilkins ended the litigation which is not
what I hired and paid them to do. That is, the contract-for
legal service was not rendered because they neglected
the legal matter entrusted to them as my lawyers under Rule
1.01(b){1) of the Texas Disciplinary Rules of Professional
Conduct. Also, Ms. Jennings and Mr. Wilkins neglected a
legal duty to carry out completely the obligation they owe me
as their client under Rule 1.01(b}(2) of the Texas Disciplinary
Rules of Professional Conduct.

8]



T also told the Chief Disciplinary Counsel that, had Ms. Jennings
and Mr. Wilkins conducted some discovery or had they taken the oral/
video deposition of Deputy Mook and Sheriff Thomas, the result would be
different and I would have been entitled to judgment. The reason is
pecause Judge Werlein would not have granted the Defendants' (Deputy
Mook and Harris County's) Motion for Summary Judgment.

Furthermore, I told the Chief Disciplinary Counsel that, had
Ms. Jennings filed a motion for relief from Judge Werlein's final
judgment, the result would be different and I would have been entitled
to judgment. The reason is because the district court would have
corrected or vacated Judge Werlein's invalid and erroneous decision
or judgment. Another reason is the fact that the district court would
have assumed jurisdiction over my Section 1983 civil rights case and
would have allowed my case to be vindicated with a trial by jury.

Likewise, I told the Chief Disciplinary Counsel that, had
Ms. Jennings and Mr. Wilkins filed a Motion for Extension of Time to
File A Notice of Appeal under Rule 4(a)(5)(A)(i) of the Federal Rules

of Appellate Procedure, the untimely filing of the Notice of Appeal
could have been prevented or averted. .

Similarly, I told the Chief Disciplinary Counsel that, had
Ms. Jennings and Mr. Wilkins filed the Notice of Appeal electronically
with the district court clerk's office before 12 o'clock midnight on
September 14, 2009, instead of the "mailbox rule" (i.e., certified
mail, the Notice of Appeal should be considered timely filed.

Moreover, I told the Chief Disciplinary Counsel that, had
Ms. Jennings and Mr. Wilkins filed a Notice of Appeal on September 14,
2009 (date they received Judge Werlein's final judgment), the Notice
of Appeal should be considered timely filed. This mean that the result
would be different and I would have been entitled to judgment. The
reason is because the U.S. Court of Appeals, Fifth Circuit, would have
jurisdiction to review and reverse Judge Werlein's invalid and erroneous

judgment or to remand my Section 1983 civil rights case to the district
court for trial by jury.

Finally, I told the Chief Disciplinary Counsel that Ms. Jennings
and Mr. Wilkins' foregoing aforementioned conduct on page 1, Item 1.,
and page 2, Items 2., 3., 4. and 5., is an act of bad faith which subject

them to professional discipline. The reason is because their conduct is

not an isolated inadvertent or unskilled act, tactical error,

or error of
judgment.

On June 27, 2013 and July 3, 2013, the Chief Disciplinary
Counsel (Linda Achevedo) and her two Assistant Disciplinary Counsels
(David Nowlin and Keith Leuth) dismissed my grievance against Ms. Jennings
and Mr. Wilkins because they determined that the foregoing aforementioned
information I alleged in my grievance does not demonstrate professional
misconduct on the part of Ms. Jennings and Mr. Wilkins.



On November 22, 2013, I prepared a written appeal and I filed
it with the Members of the Board of Disciplinary Appeals, Austin,
Texas. In my appeal, I told the Board members that Mr. Nowlin's
determination in dismissing my grievance against Ms. Jennings is
defective, erroneous and an abuse of discretion. I also told the
Board members that Mr. Leuty's determination in dismissing my
grievance against Mr. Wilkins is defective, erroneous and an abuse
of discretion. It is also pure fabrication unsupported by the evidence
and a pretext to sweep my grievance under the carpet. Finally, I asked
the Board members to reverse Mr. Nowlin and Mr. Leuth's respective
determination and to order the Chief Disciplinary Counsel and the
Client Security Fund Subcommittee to authorize payment in the amount
of $8,000.00 plus 10 percent interest, beginnins September 14, 2009 to
the present, for the harmed caused by their lawyer' (Ms. Jennings and
Mr. Wilkins') professional misconduct.

On December 14, 2013, Jackie Truitt, Executive Assistant, and
the three Board members decided to return my written appeal back to
me because they considered it to be an additional information. I
totally disagree with them.

In my December 30, 2013 telephone conversation with Gayle R.
Vickers, Deputy Director/Counsel, Board of Disciplinary Appeals, I
informed her, among other things, that what Ms. Truit and the three
Board members did when they returned my written appeal back to me was
not a lapse of judgment or a simple mistake. It was "a deplorable
abuse of justice" or "an obstruction of the administration of justice."
Its like fixing case or setting up two systems of justice, one for
their friends (Ms. Achevedo, Mr. Nowlin, Mr. Leuty, Ms. Jennings and
Mr. Wilkins) and the other for everyone else, like myself (a disabled
veteran and law abiding senior citizen who had been assaulted and
beaten and who had been taken advantage by Ms. Jennings and Mr. Wilkins).

Therefore, for all of the foregoing reasons and my letter to
the Chair and the Members of the Board Disciplinary Appeals, I
respectfully ask for your assistance in writing a letter to the Chair
and Members of the Board of Disciplinary Appeals urging them to
"right a wrong'" by reversing Mr. Nowlin's determination in dismissing
my grievance against Ms. Jennings as well as Mr. Leuty's determination
in dismissing my grievance against Mr. Wilkins. In addition, I respect-
fully ask you to urge the Chair and the Members of the Board to order
the Chief Disciplinary Counsel and the Client Security Fund Subcommittee
to authorize payment of a grant in the amount of $8,000.00 plus 10
percent interest, beginning September 14, 2009 to the present, to me
(claimant) that would otherwise be excluded by technical adherence to
the rules and who have been harmed by their lawyers' (Ms. Jennings and

Your favorable consideration and prompt response to this
request is greatly appreciated.

If you have any gquestions, please call me at (281) 550-0286.

Sincerely, =
Z A, S el e SR
Telix P. Babauta

Enclosure



STATE BAR OF TEXAS

Office of the Chief Disciplinary Counsel

December 18, 2013

Maurice Fay #1822822
Ramsey 1 Unit

1100 FM 655
Rosharon, TX 77583

Re:  #201302715 Maurice Fay ~ Edwin Youngblood

Dear Mr. Fay:

Your letter to CAAP was forwarded to me for a response. As you were notified, your above
complaint against Mr. Youngblood was dismissed by a panel of the local grievance committee on
November 6 of this year. Please be advised that the Texas Rules of Disciplinary Procedure do not
afford an appeal for decisions of this type by the grievance panel.

Yours very truly,

“Mayreen E. Ray
“Spécial Administr?tive Counsel

P.O. Box 12487, Austin, Texas, 7871 1. Telephone 877/953-5535 or 512/427-1350; Fax 512/427-4421
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Office of the Chief Disciplinary Counsel

January 8, 2014

Doretha Hall #160-229
8429 Clearbrook Drive
Ft. Worth, TX 76123

Re:  #201305190 Doretha Hall — David Joeckel, Jr.

Dear Ms. Hall:

As promised, I have conducted an investigation into the processing of your grievance against Mr.
Joeckel. In so doing, I have reviewed materials from the file, and spoken with the staff persons involved in
the processing. This letter contains my findings.

As you know, your grievance was dismissed by a panel of the local grievance committee on
December 4 of last year. The panel dismissed because it found insufficient proof of professional misconduct
on which to proceed.

From my review of materials from the file, I can tell you that the timeline included in Mr. Joeckel’s
response is persuasive that his communications and dealings with you have been consistent and timely. The
Status Report submitted to Judge McBride states that the Lockheed Martin case did not settle at the court-
ordered conference. These factors would probably preclude an evidentiary panel from finding misconduct.

Because there is no appeal from a summary decision by the grievance panel, and I have been unable
to find a mechanism by which these types of decisions may be reconsidered, this matter has been closed.

Thank you nonetheless for seeking this review. Please be assured that your voice and concerns have
been heard.

Yours very truly,

pecial Administrative Counsel

P.O. Box 12487, Austin, Texas, 78711, Telephone 877/953-5535 or § 12/427-1350; Fax 512/427-4421



Office of the Chief Disciplinary Counsel
February 26, 2014

Keenon Jones #1825082
Hughes Unit

Route 2, Box 4400
Gatesville, TX 76597

Re: #201302108 Keenon Jones — Michael Brown

Dear Mr. Jones:

As information resource officer for the attorney discipline system, President Lisa Tatum
forwarded your letter to me for a response. In order to educate myself on your grievance against Mr.
Brown, I reviewed materials from the file, and spoke with the staff persons involved in its processing.

Your grievance was dismissed on April 19, 201 3, because it was deemed not to contain facts
which alleged a violation of the Texas Disciplinary Rules of Professional Conduct (TDRPC). You
appealed to the Board of Disciplinary Appeals, which denied your appeal.

From reviewing materials from the file, I can tell you that your grievance appears to have
taken issue with how Mr. Brown wrote your Anders brief, Because the TDRPC give very broad

discretion to attorneys to determine technical and legal tactics, Mr. Brown was able to determine what
points should have been taken up on appeal.

Because you have availed yourself of the appeal that you were afforded under the procedural
rules, this matter has been closed. If you wish to file another grievance, a grievance form is enclosed.

Thank you for your input into this matter. Please be assured your voice and concerns have
been heard.

Yours very truly,

/

\
AR
\May!;‘een E. Ray
Special Administr7tive Counsel

P.O. Box 12487, Austin, Texas, 78711. Telephone 877/953-5535 or § 12/427-1350; Fax 512/427-442]
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STATE BAR OF TEXAS

Office of the Chief Disciplinary Counsel
February 10, 2014

Anthony Jackson
Rt. 2, 1216 W. Hall
Malakoff, TX 75148

Re:  #D0010936568 Anthony Jackson — Steven Stark
#D0111247099 Anthony Jackson — Steven Stark
4

#13-500369 Anthony Jackson -

Dear Mr. Jackson:

At your request, I have conducted an investigation into the processing of the two above grievances,
and the material that was returned to you by letter dated January 16, 2013. In so doing, I have reviewed
materials from the files, and spoken with the staff persons who were involved in the processing.

Your first grievance against Mr. Stark was dismissed on January 27, 2009, because it was deemed not
to contain facts which alleged a violation of the Texas Disciplinary Rules of Professional Conduct. You
appealed the dismissal to the Board of Disciplinary Appeals, which affirmed the dismissal on March 9,2009.

Your second grievance was dismissed on December 3, 2012, because it was a second filing which did
not make any allegations which had not already been reviewed. You state that, after this dismissal, you
spoke with Keith Leuty, the Assistant Disciplinary Counsel who dismissed the matter.

On January 16 2011 o cat ves bl

n Januar » 2013, you sent materials without a grievance form, which was returned to you on the
same date. The cover letter returning these materials asked you to complete the grievance form attached with
the letter.

e

Had you completed the grievance form, the materials would have been given to Mr. Leuty for further
review. As it was, Mr. Leuty never saw the materials which were returned to you by the intake department.

Should you still wish a further review of this matter, you may complete the enclosed grievance form
and return it with whatever materials you wish.
Y&{r\sxyery Y,

(Mi N

reen E. Ray
Svecial Administfative Counsel

P.O. Box 12487, Austin, Texas, 78711. Telephone 877/953-5535 or 512/427-1350; Fax 512/427-4421



Office of the Chief Disciplinary Counsel

January 9, 2014

Mohamad Jazairy
1950 Heights Boulevard, Apt. 708
Houston, TX 77008

Re:  #H0121236242 Mohamad Jazairy — Imdad Seehar

Someone named M. Rasheed has asked by his letter dated December 27,2013, that I conduct an
investigation into the processing of your grievance against Mr. Seehar. In so doing, [ have reviewed
materials from the file, and spoken with the staff persons involved in the processing. This letter contains my
findings.

As you were notified, your grievance was initially dismissed during classification in Austin, but the
Board of Disciplinary Appeals granted your appeal, and so the review continued. As required by the
procedural rules, your grievance was then transferred to the Houston office, which is the region in which Mr,
Seehar has his office. Upon investigation, an attorney and an investigator found that there was no just cause
to believe professional misconduct was committed by Mr. Seehar, and the matter was presented to a panel of
the local grievance committee. On September 19 of last year the panel considered the matter, and dismissed
because it found insufficient proof of professional misconduct on which to proceed.

From my review of materials from the file, I can tell you that your failure to respond after you were

served with the divorce resulted in the default judgment against you. If you are dissatisfied with the terms of
the judgment, the civil court, not the disciplinary process, is the forum in which to resolve your issues.

Because there is no appeal from a summary decision by the grievance panel, and [ have been unable
to find a mechanism by which these types of decisions may be reconsidered, this matter has been closed.

Thank you nonetheless for seeking this review. Please be assured that your voice and concerns have

been heard.
Yoqrs very truly,

[ Mol
{ Malreen E. Ray )
pecial Administ/‘ative Counsel

P.O. Box 12487, Austin, Texas, 78711. Telephone 877/953-5535 or 512/427-1350; Fax 512/427-4421



Laureen Ray, Investigation Council Committee
1414 Colorado st.
Austin, TX 78701

Dear Honor investigator

I'm writing on behalf Mhamad Jazairy , about his case started with STATE BAR OF TEXAS since

December 2012 , RE: HO121236242 BODA Case No 51886 .

Mr. Jazairy has had no lawyer to represent him, when I first wrote a letter for him to STATE BAR OF TEXAS

in Austin, that was approximately in Fall 2012, about unfair divorce case was filed against him.in about April

2010, and the lawyer did present the divorce case to the court as he might think the 100% win case in absence

of Mr. Jazairy . That is why he did the following :

1 - the lawyer claimed to the court that Mr. J azairy was in the lawyer's office and signed the required forms and

documents, but truly Mr. Jazairy was in Charlotte NC. And he never did see that lawyer or know

about assumed case. Document # |« f & - B Bn Changed

2- the lawyer told THE STATE BAR OF TEXAS later in writing ;" that he never met Mr. J azairy or see him or

signed any form. Document # 2

3- the lawyer did indicate in the case to the court that Mr. Jazairy is self employed while telling

THE STATE BAR OTF TEXAS in Houston, the opposite , that Mr. Jazairy has had serious medical problems
Document # 3 please see some evidence about Mr. Jazairy illness .

4- when THE STATE BAR OF TEXAS in Houston, asked the lawyer to response to Mr. Jazairy, instead the

lawyer did response to Mr. Jazairy's son address , while Mr. Jazairy waiting for that response, [ have seen a

letter from THE STATE BAR OF TEXAS telling Mr. Jazairy to call the STATE BAR Houston office

immediately if not receiving the response from the lawyer and then Mr. Baldwin the investigator, did send a

tull copy of the lawyer's response , and I learned from that copy what I did explain in # 2 & 3 . Document # 4. A

5-in Spring 2012, I did try for Mr. Jazairy to get him out of his depression and travel to some relative

overseas and [ helped him to get passport application , I promised him to provide all expenses but

unfortunately Mr. Jazairy received a letter from passport agency indicated that he is ineligible for passport ,

upon that Mr. Jazairy got a first stroke and rushed to the emergency room, as result Mr. Jazairy got minor

damage in the lower back of his brain ,causing his speech not too clear .Document #5 — A

6- Mr. Jazairy's son came to Charlotte and got his father Mr. Jazairy, back to Houston , then the lawyer ask

Mrs. Wfaa Nabolsi to go head and cancel child support case , from that incident I learned that the lawyer

knows what he did against Mr. J azairy health and the consequences , clearly the lawyer was getting his

happiness on the sadness of the others . No body care !!!.

7- I understand Mr. Jazairy's privacy, so please I assumne that your honor do the same , as a confidential matter
you will find the copy of report back in year 2004 to give your honor what situation was Mr. Jazairy case,
and that injury put him away or out of what is going on around him.you can see the list of medications he
was on at that time, because of that some times he cannot deal with so many issues . Document # 7

8- We did send a certified letter to the honor investigator named : Mr. Jeff Yarbroygn , as the operator whom

receiving calls via toll free number 1-877-953-5535 , she instructed to writ a letter to him and she add
that he is the one to investigate what was going on in Houston office [ STATE BAR OF TEXAS in Houston]
and tg! this moment we have no response or any answer . Document # 8
9- After waiting more than one year , the STATE BAR OF TEXAS found the lawyer did some violations, then
after that they denied what they tolled in writing, that add a confusion to Mr. Jazairy and I don;t know if they
will honor their decision . Document # 9-A and # 9-B.
10-T'leamed from Mr. Baldwin;s copy was sent to Mr. J azairy, that I don;t understand , the Sheriff form to
prove that Mr. Jazairy been informed by having someone to receive the affidavit and signed it , instead.
And the date dos not chronically flow with citation sheet , that copy was provided by Mr. Baldwin .
Please see Document # 10-A and 10-B.

As you see your honor investigator that what Mr. lawyer did , and I concluded that something went wrong



in the procedures as the case been transferred to the HOUSTON office , [ don't accuse any body but this case
brings up so many issues to thg your desk , [ want to see truly the justice has been served. when Mr. J azairy
asked the investigator Mr. Baldwin if it is allowed to bring someone to the session to speak on his behalf,
because his words not clear to most people, Mr. Baldwin did reply via E-MAIL “ Don't worry we will cross
that bridge”
as you see [ included the copy of that e-mail .
Thanks for grant me un opportunity to help that oppressed person, and put the justice system on the right track.
[ will provide you if you please my e-mail for any additional document if needed :
MRASHEED789@YAHOO.COM.
Thanks again to devote your time for fairness and justice ,hopping to see your decision for those less fortune
and less fortunate. His phone number if you need to speak to him in early morning he is better cooperative
or contact him if you would via his e-mail phone # 713-972-2057 ,PLEASE don not leave him voice mail if he
couldn't answer the phone because he cannot access that on his phone it required password digits to listen to his
voice mail and he cannot do that, to remember what is the password . .

RRRJAZAIRY@YAHOO.COM .
I like to say Marry Christmas to all of you and have a happy new year.




Maureen Ray

From: Linda Acevedo

Sent: Wednesday, February 05, 2014 10:44 AM

To: Maureen Ray

Subject: FW: RE: Response to Your Email (Grievance Against Bruce Burleson)
fyi

From: A. K. [akaplan3264@gmail.com]

Sent: Wednesday, February 05, 2014 9:20 AM

To: Michelle E. Hunter; Chris McKeeman; guy@gnhlaw.com: Jackie Truitt; Linda Acevedo
Subject: Fwd: RE: Response to Your Email (Grievance Against Bruce Burleson)

I want a response. I've been kind and patient and you are not doing your jobs.
My appeal will be via email when I can get to it.

Answer me, I want phone numbers and a conference call.

And EXTENSION ON APPEAL. YOU DON'T seem to even know what was mailed to me. [ want a response
now, or you will be reported, too.

Kaplan

---------- Forwarded message ----------

From: "A. K." <akaplan3264@gmail.com>

Date: Feb 3, 2014 6:57 PM

Subject: RE: Response to Your Email (Grievance Against Bruce Burleson)
To: "Maureen Ray" <Maureen.Ray@texasbar.com>

Your papers say 20 days. You may wish to re-examine them. At least what I received.

I will nit submit appeals on paper, they will be via email and mandatory extension of appeal time. Not a
question .

Serious renovations occurring in residence including asbestos. I WAS TOLD TO VACATE AND WILL NOT
BE AVAILABLE.

HAVE SOME RESPECT AND DECENCY FOR MY SITUATION PLEASE.

NO I DO NOT HAVE BODA EMAILS.

I WANT TO SPEAK TO SOMEONE VERBALLY.

[ REFUSE TO SPAR WITH A BUNCH OF BIASED INDIVIDUALS IN EMAILS.

[SAY NO. OR YOU CAN ANSWER TO THE PRESS. THUS US MY DECISION, NOT YOURS. I WENT
BY YOUR RULES BUT YOU FO NIT FOLLOW THEM, SAME AS EVERYONE ELSE.

On Feb 3, 2014 2:26 PM, "Maureen Ray" <Maureen.Ray/@texasbar.com> wrote:

Ms. Kaplan:

As I mentioned previously, you may correspond in writing to explain your concerns. As you have already emailed this
office and the Board of Disciplinary Appeals (BODA), you are in receipt of these email addresses.



The Texas Rules of Disciplinary Procedure provide that an appeal of a classification dismissal may be made within 30
days of receipt of the dismissal notice. Extensions of time are not addressed, but in any case this would be a matter for
BODA.

Maureen Ray

Special Administrative Counsel

From: A. K. [mailto:akaplan3264@gmail.com]

Sent: Monday, February 03, 2014 11:07 AM

To: Maureen Ray

Subject: Re: Response to Your Email (Grievance Against Bruce Burleson)

I NEED A RESPONSE. THIS IS NOT TO BE IGNORED. YOUR INVESTIGATORS ARE JUST AS
CORRUPT AS THE PERSON I COMPLAINED ABOUT.

[ HAVE A SERIOUS SITUATION TO DEAL W AT HOME .

GIVE EXTENSION FOR APPEAL. MANDATORY. ******

I WANT TO SPEAK W YOU, AND I WANT CONTACT INFO FOR THE AGENCIES I ALREADY
REQUESTED. IMMEDIATELY.

On Jan 31, 2014 6:44 PM, "A. K." <akaplan3264@gmail.com> wrote:

Response? 7?7

On Jan 29, 2014 10:25 AM, "A. K." <akaplan3264(@gmail.com> wrote:

Just please provided good contact info, phone #s and emails for BODA and Commission for Lawyer Discipline.
Also I have a problem with YOUR INVESTIGATION FOLKS.
WHO IS OVER THEM?

On Jan 29, 2014 9:33 AM, "Maureen Ray" <Maureen.Ray@texasbar.com> wrote:

Ms. Kaplan,

As information resource officer for the attorney discipline system, your email to Guy Harrison, Linda Acevedo
and staff persons at the Board of Disciplinary Appeals (BODA) has been forwarded to me for a response.

b4




Classification is an initial phase of processing of a grievance during which it the grievance is examined to
determine whether it sets forth facts that constitute a violation of the Texas Disciplinary Rules of Professional
Conduct. It was determined that your grievance did not contain such facts.

As you were notified, your recourse is to appeal to BODA, which is a separate entity comprised of 12 highly
knowledgeable and experienced attorneys appointed by the Supreme Court of Texas. If BODA grants your
appeal, your grievance would continue its processing.

Sincerely,

Maureen E. Ray

Special Administrative Counsel
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State Bar of Texas



Office of the Chief Disciplinary Counsel
January 2, 2014

Abel Manji

Hird, Chu & Lawji, PLLC

12603 Southwest Freeway, Suite 688
Stafford, TX 77477

Re: #201302972 Abdul Kabani — Erwin Wilbanks

Dear Mr. Maniji:

» * b4

letter to Ms. Van Hamme was sent to me for a response. In order to educate myself on Mr. Kabani’s
complaint against Mr. Wilbanks, | reviewed materials from the file, and spoke with the staff persons
involved in the processing. This letter attempts to address your issues and provide my assessment of the
basis for the dismissal of the complaint by the panel of the loca] grievance committee,

As you are aware, the panel dismissed this complaint on December 5 of last year. It did so
because it found insufficient evidence of professional misconduct on which to proceed.

the title insurance fee was to be applied only at closing. Because financing was not obtained, the sale
could not be finalized; hence the title insurance fee was not applied. The materials are also persuasive
that Mr. Wilbanks tried to refund the title insurance fec, but that this was returned to him by Mr. Kabani.
Because there was no attorney-client relationship, no violation of the Texas Disciplinary Rules of
Professional Conduct was found.

As your client was notified, the procedural rules do not provide an appeal of summary decisions
of the grievance panel. As such, this matter has been closed.

Thank you nonetheless for your comments and questions concerning this matter. Please be
assured that your voice and concerns have been heard.

(

\Mayreen E. Ray
pecial Administrétive Counsel

P.O. Box 12487, Austin, Texas, 78711, Telephone 5 12/427-1350; Fax 51 2/427-4421
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HirDp, CHU & LAW]I, PLLC

ATTORNEYS AT LAW
ERIC R. HIrRD* “BOARD CERTIFIED RESIDENTIAL &
Desienared Exrepirzo 504 CLosen COMMERCIAL REAL ESTATE LAY
U.5. SMALL BUSINESS ADMINISTRATION TEXAS BoARD oF LECAL SPECIALIZATION
WAYNE CaU*
AR Lot ABEL MANIDI
December 6, 2013 ,
Ms. Tana Van Hamme VIA FACSIMILE
Office of the Chief Disciplinary Counsel ; 972-383-2935

14651 Dallas Parkway, Suite 925
Dallas, Texas 77254-8867

Re: File number 201302972

Dear Ms. Van Hamime:

Thank you for taking the time to speak to me yesterday related to the concerns I
presented related to the recommendation for summary disposition of & particular prievance I had
filed on behalf of my client (who is not fluent in English)

To summarize issues pertivent to subject grievance in a nutshell:

1. Complainant purchases property in March 2010 in respondent (attorney operating
a law firm and title office simultaneously) office; respondent is paid title insurance
premium of approximately $7500.00 and represents he purchased title insurance (see
HUD-1, see also certification on HUD-1 signed by respondent);

2. Compiainént sells same property in March 2011 in respondents office and pays
title insurance premium of approximately $7500.00; no other attorneys - involved;
respondent represents title insurance purchased (see HUD-1);

3. In 2012 Respondent sues complainant twice on the foregoing transactions in state
district court, Harris County, Texas;

4, In 2013, complainant files State Bar grievance stating Respondent converted title
insurance funds to bis use, and sued complainant having previously represented him in
the foregoing transactions; complainant is not versed in legal or real estate matters and
always believed respondent to be his attorney;

5. Respondent responds to State Bar grievance stating he purchased title insurance
for first transaction; complainant informs State Bar respondent has made a false statement
to the State Bar; Respondent responds to the false statement allegation by altering his
version. and  informs State Bar investigator he did not in fact purchase title insurance in
the 2010 transaction and has retained the funds (since 2010) and never disclosed same to
any party in the transaction;

THe WOODLANDS: 1644 RESEARCH FOREST DRIVE, SUITE 140, THE WOODLANDS, TEXAR 77383 |2.281.364.1504 ) £.281.364.1528
SUGARLAND: 12603 SOUTEWEST FREEWAY, SUITE 848, STAFFORD, TEXAS 77477 1#.281.565.4621 | r.251. 365.4625
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Ms. Van Hamme
December 6, 2013
Page 2 of4

6. Complainant then informs State Bar Respondent has attempted to mislead the
State Bar in the grievance response

The State Bar has been provided all pertinent documentation related to the foregoing.

The State Bar then recommends summary disposition of the matter to the grievance
committee. Upon discovery of the recommendation a day prior to consideration of sSummary
disposition by the grievance committee, | immediately contacted three individuals at the State
Bar to alert them that recommending a summary disposition would in effect result in the State
Bar sanctioning theft by an attorney as the respondent has retained the premium for the first
transaction and not disclosed the retention to any party (until compelled to do so to the State Bar
(see 5 above). Additionally a summary disposition would allow this grievance respondent to
effectively present false evidence to investigator, admit to it in writing, and face no
consequences. At the very least further investigation was warranted as to the reason for the
change in position.

Based on our conversation yesterday, the State Bar’s position as you stated is as follows:
the State Bar cannot sanction an attorney acting in a dual capacity. In this case you stated the
respondent was acting in a dual capacity as escrow agent and thus was out of reach of the State
Bar. My protests of respondent’s theft and further misrepresentations to the State Bar (clearly
documented) were not heeded. Other violations such as filing suit in a case where one has been
an attorney or would be a fact witness as respondent did against complainant, were additionally
unheeded. Your position was there were other avenues of relief for complainant and he should

simply demand return of the funds and file suit. However, there are more than simple fraud and
breach of contract issues at play here.

I document the foregoing and the salient portions of our conversation as I believe the
dual-capacity defense now offered by the State Bar to its members has far-reaching ramifications
not only in this matter but generally applicable to all Bar members acting in a dual capacity. In
order to provide uniform enforcement of State Bar codes and rules to all it’s members, that
position provides a grievance defense not many Bar members are aware of, certainly the handful
of attorneys I spoke to since our conversation were not. This is quite significant. If it applies to
escrow agents, it similarly applies to all other dual capacity attomeys functioning in their
alternate capacity, be they realtors, CPA’s, etc. I personally do not agree with the State Bar’s
position as I believe it places our profession in a less-than-flattering light. Theft and conversion
by an attorney acting in any capacity is still theft and conversion and not permitted by the rules
governing lawyers in Texas. I am however grateful for that information and clarification. I will
make every effort to publicize it to other State Bar of Texas members, especially those operating
in a dual capacity. '

However there were two other issues I presented: the lawsuits filed by respondent against
complainant and the documented misrepresentations by respondent to the State Bar in a
grievance response, which are troublesome. I invite a written response on behalf of the State Bar,

Tz WooDLANDS: 1644 RESEARCH FOREST DRrve, Surte 140, Tae WOODLANDS, TEXAS 77385 |#.251.364.1504 £.281.364.1525
SUGARLANDT 12603 SournwesT PREBWAY, SUITE 688, STARFORD, TEXAS 77477 |P.281.365.4621 7.281. 5654625
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Ms. Vap Hamme
December 6, 2013
Page 3 of 4

as to whether exigent circumstances exist with the facts in this case which permit the respondent
to avoid responsibility subsequent to committing those acts. In other words, how does an
attorney licensed in the State of Texas avoid reprimand when he switches his capacity (the dual-
capacity issue) back to one as attorney and sues complainant twice and avoid sanction by the
State Bar? Is his representation of client as escrow agent so distinct he is permitted to switch to
his attorney capacity and sue his former escrow-agent-capacity client? Many of the issues

presented do not require an attorney-client relationship pursuant the Texas Disciplinary Rule of
Professional Conduct 8.04.

Secondly is it permissible for a State Bar merber to attempt to mislead the Grievance
- Committee investigators (plainly and clearly documented in this matter) without sanction or
further investigation as to the reason for the change in response? As a member of the State Bar
the answers to these questions are pertinent to all Bar members. I always believed, maybe
incorrectly, truthfulness and candor were required in a grievance investigation. You have written
evidence of respondent’s initial and subsequent representations: vet these glaring inconsistencies
have evidently been ignored. I, as a member of the State Bar, am curious as to the reason. It
cannot be due to human error as I have provided written explanations and documentary evidence
in addition to having recently provided oral explanations to three individuals.

I atteropted to discuss and clarify the issues with three members of the Office of
Disciplinary Counsel yesterday: two attorneys and one investigator, When all else failed, the
attorneys punted the ball to the members of the grievance committee, stating they would make
the final decision. But their recommendations are based on yours; if flawed, then the final
decision would probably be flawed too. That does not satisfy a lay person, my client, who
wonders how an attorney can convert funds to his own use and not face consequences.

[ am not certain the individuals involved with the investigation were cognizant of the
complete facts in this case when the recommendation was made. There were two transactions
involved where the two conversions had occurred; yet both individuals I spoke to yesterday at
the Dallas office stated at the start of our conversations there was one transaction, a
misunderstanding 1 attempted to cormect. The investigator further informed me he believed
respondent had 6ffered to refund all the money, which is incorrect, That, and the positions you
have taken, lead me to believe a thorough review was mot conducted nor a complete
understanding of the facts obtained.

In any event, I look forward to a response on the two issues I have raised. As to the dual-

capacity defense to a grievaoce, I will certainly make an effort to inform fellow State Bar
members of its effectiveness.

©

Thank you for your attention to this matter.
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Yours very truly,
Yy
Abel Manfi VA}
AM/ ac
Ce:  Linda Acevedo, Chief Disciplinary Counse] |  viaemail

Lisa Tatum, President, State Bar of Texas

THE WOODLANDS; 1644 RESEARCH FOREST DRIVE, SUITE 140, THE WOODLANDS, TEXAS 77385 12.261,364.1504 | F.281.384.1525
SUGARLAND; 12603 SOUTHWEST FREEWAY, SUITE 688, STAFFORD, TEXAS 77477 {P.281,565.4621 | 7.28). 565.4625



STATE BAR OF TEXAS

Office of the Chief Disciplinary Counsel
March 5, 2014

T.W. Proctor
630 Uvalde Road
Houston, TX 77015-3766

Re:  #201301050 Shirley Meyer-Cleburn — Kevin James Connolly

Dear Mr. Proctor;

As information resource officer for the attorney discipline system, your February 11 letter to the
State Bar was forwarded to me for a response. In order to educate myself on Ms. Meyer-Cleburn’s

complaint against Mr. Connolly, I have reviewed materials from the file and spoken with the staff
persons who were involved in the processing.

As Ms. Meyer-Cleburn was informed by letter dated November 12, 2013, her complaint was
dismissed by a panel of the local grievance committee. The panel dismissed because it found
insufficient evidence of professional misconduct on which to proceed.

From my review of materials from the file, I can tell you that it appears that Ms. Connolly
contracted with Mr. Connolly twice: once, pro bono, to obtain an appointment as administrator of
Richard Cleburn’s estate; and once, for a contingent fee, to set aside the stepson’s appointment as
administrator and seek a declaratory judgment validating Ms. Meyer-Cleburn’s common law marriage.
It also appears that the amount of the legal fee was within the terms of the contingent agreement.

The procedural rules do not provide for appeal or reconsideration of the panel’s decision, or

amendment of a complaint following a summary dismissal by the panel. Accordingly, this matter has
been closed.

Regardless, your input is appreciated. Please be assured that your voice and concerns have been
heard.

Y very t

i
(\Ma een E. Ray !
1al Administrati%e Counsel

P.O. Box 12487, Austin, Texas, 78711. Telephone 877/953-5535 or 512/427-1350: Fax 512/427-4421
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Atorney-Mediator 630 UVALDE ROAD FAX (713) 483-3232
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11 February 2014 CERTIFIED MAIL

#7001 0320 0001 8287 8298

STATE BAR OF TEXAS Re: Attorney Kevin James Connolly
OFFICE OF THE CHIEF Complaint of Shirley Meyer-Cleburn
DISCIPLINARY COUNSEL REQUEST FOR RECONSIDERATION

P. O. BOX 12487
AUSTIN, TX 78711

To Whom It May Concern:

On December 19, 2011, Shirley Meyer-Cleburn obtained a
State Bar of Texas Grievance Form from you. She came to me on
October 24, 2012 to assist her in filing the complaint she had
against attorney Kevin James Connolly. After consulting with her
and advising what evidence she needed to provide this office, she
went through her files and we assisted in obtaining other materials
on the matter.

On December 9, 2012 we sent a letter to Mr. Connolly at
the firm he had been with when providing services to our client.
It took quite some time to find out where he really was and another
letter was sent to him in May, 2013. The original complaint with
a number of documents was provided to the State Bar of Texas Office
Of The Chief Disciplinary Counsel on February 15, 2013.

This firm spite a great deal of time for our client in
assisting the filing and then communicating with your office in
Houston. We had to write several times to respond to things which
Mr. Connolly's attorney had sent in to your Houston office.

The matter seemed to go on and on with Mr. Connolly,
through his attorney, making contentions about our client which
were not pertinent to the main grievance points but required
continual researching and responding.

We were given a date for the matter to be considered by
the committee in Houston. That date was reset for some time
further off. My client, although having me send a DTPA Notice
letter, did not file suit against Mr. Connolly in the belief that
your Office would undertake the matter and try to see that she had
justice through your efforts.

The main complaints were:

1. Mr. Connolly advised Mrs. Cleburn-Cleburn (Mrs.
Cleburn herein for simplicity) my client (who was his client then)
that he would represent her Pro bono. Then in the end charged her
a $30,458.33 fee.



2, After Mrs. Cleburn's husband's death, her step-son
had undertaken to give her problems. She was living in the home
which her husband had owned and they had lived there together for
many years as their family home. Mrs. Cleburn asked her daughter
for assistance and her daughter contacted Mr. Connolly. Mr.
Connolly contacted Mrs. Cleburn and represented that since her
daughter and son-in-law were friends, he would represent Mrs.
Cleburn pro bono.

3. Mr. Connolly was not a probate attorney, yet took on
a probate case. In the process of mishandling that matter, he
advised Mrs. Cleburn to:

a. Turn over the home to the step-son, although
she had a homestead right to stay there. It was a very
valuable asset and homestead right to live there. Mrs.
Cleburn had a right to live in the homestead under
§102.002 Estate Code.

b. Had Mrs. Cleburn pay out of a retirement
account which the entity which held +he retirement
account said was her account, the sum of $40,000.00 to
the step-son.

c. After taking on the matter as a pro bono case,
Mr. Connolly, a short time before mediation, had Mrs.
Cleburn sign a contract with him for 10% of the Estate
she received. She was of the opinion that the Estate she
was to receive at mediation would be virtually -0-. She
questioned Mr. Connolly as to why he was having her sign
a contract for a % of something which did not exist. He
told her it was just required and procedural and he
needed her to sign it before mediation. Mrs. Cleburn
believed Mr. Connolly was assisting her pro bono, as he
had told her at the start, and that he would be getting
anything by her signing the contract. She was led to
believe and did believe that Mr. Connolly needed this
document legally to represent her, but did not provide
anything to him, as there was nothing for the 10% to
apply to.

4. That 10% contract was applied against funds already
in Mrs. Cleburn's name, in her husband's retirement fund, and was
set by law to go to her anyhow. Mrs. Cleburn had lived with her
husband for 10% years, filed joint returns, and the retirement fund
had her down as spouse. Therefore, it appears that the Court would
certainly have found Mrs. Cleburn to be the Decedent's wife, in a
probate case. There was more than adequate evidence to prove that
up, and would have been almost impossible to prove otherwise. Mr.
Connolly could have promptly filed a Motion for Summary Judgment or
a Motion for Declaratory Judgment in the Probate Court, to have
that matter promptly proved up. Then Mrs. Cleburn would have had
her home and other things to which a spouse is entitled in an
Intestate Estate secured to her without the risk and bad advice
which Mr. Connolly let Mrs. Cleburn to.

2



5. Certainly Mrs. Cleburn should not have had to pay
any $30,458.33 fee to Mr. Connolly as a pro bono attorney as he
said he was.

6. After the mediation and Mr. Connolly giving away a
great deal of the assets to which Mrs. Cleburn was entitled by law,
he then billed Mrs. Cleburn the amount of $30,458.33, which she
believed she had to pay. Mrs. Cleburn would never have agreed to
pay this fee, had she not been misled by Mr. Connolly in the
various ways, prior to billing her, including:

a. He was helping her pro bono and told both Mrs.
Cleburn and her daughter that;

b. He had to have the signed contract to legally
be able to represent her at mediation;

c. That after the fact, Mrs. Cleburn had to pay
Mr. Connolly the $30,458.33 because that was what the
contract she signed provided /CIL (in spite of the Ffact

- b

she was led to believe the contract was Jjust for Mr.
Connolly's file, not that it would cost her money) ;

d. That Mrs. Cleburn had to turn over the home to
her step-son because that was what Mr. Connolly worked
out at mediation as part of the settlement (Mrs. Cleburn
had a homestead right to the home and did not have to
give it up to the step-son);

e. That Mrs. Cleburn had to give her step-son
$40,000.00 because that was what Mr. Connolly worked out
at mediation as part of the settlement (this money,
according to the retirement fund entity, advised Mrs.
Cleburn that the over $300,000.00 was to go to her, not
the Estate);

7. Mr. Connolly took the representation in the case at

the request of my client's daughter. Mrs. Cleburn only talked on
the phone with Mr. Connolly prior to the first court appearance.
However when Mrs. Cleburn saw Mr. Connolly in the courtroom, she
recognized him as a customer of her daughter's husband, who was a
convict and drug dealer. Mrs. Cleburn stated that she had seen her
daughter's common law husband selling drugs to Mr. Connolly on two
occasions, when she was visiting her daughter and her daughter's
husband. This was not hearsay, but something she had personally
observed, in her presence, at their home when she was there.

Frankly I was appalled that I was advised and had to
advise my client that the State Bar of Texas did not find this
conduct to be a violation of State Bar disciplinary rules. I am

not going through the large amount of material already furnished to
the State Bar.

a8 review by the Office of the Chief



Disciplinary Counsel of this matter. I just find it incredible
that Mr. Connolly's conduct and the great loss to my client because
of both his lack of expertise in a probate matter, so as to advise
Mrs. Cleburn to give up valuable assets, to which she was entitled
to by law; and then to pay Mr. Connolly $30,458.33, as purportedly
hired as her pro bono attorney, then having her sign a contract,
before mediation, when she thought it was just to have a paper in
his file showing he was hired, with a discussion that there was
nothing for the 10% to be applied against....but then billing her
the $30,458.33 and collecting it for such poor service.

Is this what attorneys in Texas can get by with? In my
over 50 years as an attorney, I believe I have not filed on another
attorney but one time (possibly more than one, but not more than a
couple in all that time). This was one of the most flagrant
violations in several ways, that I have been made aware of. Yet
the State Bar of Texas dismissed the filing. I have spent a lot of
time trying to present this to the State Bar, as I believe it would
result in the Bar taking action.

Please look into this matter and let me know what nmy
client can do to have some justice from our State Bar in this
matter. I am not familiar with what the procedure is or what my
client can now do to go further with this matter.

Mrs. Cleburn is having a difficult time understanding, as
am I, how the State Bar of Texas would find nothing wrong with what
Mr. Connolly did to her and how dramatically what he had her do,
which she did not want to do, but was told at mediation to let him
handle it and not to say anything, affects her the rest of her
life.

It appears that the property which Mr. Connolly had Mrs.
Cleburn give up, was property which would have been hers anyhow,
and hence she lost a considerable amount of money as damages.

Please read again my first letter to you, date February
15, 2013 and advise me what steps my client can take to appeal the
action of the Houston State Bar action in dismissing this
complaint.

Thank you.

TWP :wbm Cordially,
T. W. PROCTOR & ASSOCIATES
PC: client

Encl. copy of first
letter to you

T. W. Proctor, J.D.
For the Firm




Office of the Chief Disciplinary Counsel
February 12, 2014

Dr. Jeffrey S. Standifer
3314 W. Kiest Blvd.
Dallas, TX 75233

Re:  #2013035820 Jeffrey Standifer — Frank Moore
Dear Dr. Standifer:

As information resource officer for the attorney discipline system, your February 3 letter was
forwarded to me for a response. In order to educate myself on your grievance against Mr. Moore, I have
reviewed materials from the file, and spoken with the staff persons who were involved in the processing.

Your grievance against Mr. Moore was dismissed on October 9, 201 3, because it was deemed not
to contain facts which alleged a violation of the Texas Disciplinary Rules of Professional Conduct. You
appealed the dismissal to the Board of Disciplinary Appeals, which affirmed the dismissal on November
26.

From my review of materials from the file, I can tell you that it appears your grievance was
dismissed because it set forth issues of a sort most appropriately addressed by the court itself. Aslam
sure you are aware, civil courts have their own powers to enforce their orders and to regulate the conduct
of the parties and attorneys appearing before them.

This said, your input is appreciated. Please be assured that your voice and concerns have been
heard.

Yours very truly,

f
\Mau een E. Ray |
Spetial Administrafve Counsel

P.O. Box 12487, Austin, Texas, 78711. Telephone 877/953-5535 or 512/427-1350; Fax 512/427-4421



02/03/2014
Re:201305820; BODA Case No. 53223

To Frank Moore, Office of the Chief Disciplinary Counsel of the State Bar of Texas, and
The Board of Disciplinary Appeals,

| do want you to all know that | am truly outraged and disappointed that you will not
follow your own laws and regulate this type of attorey who thinks he is above the law in
which he is to follow. | do want you to know that | have contacted the NAACP and other
news stations to cover the story over The Texas State Bar and the Board of Disciplinary
Appeals co-conspirators with the felony crimes that Attorney Moore and Judge Tillery
have committed against me. | am so glad | have the names of your committees on the
letter heads to me so | can expose the entire corrupt judicial system in Texas. You will
not allow this criminal corrupt attorney and judge to harass and waste a year and half of
my life with this type of bogus lawsuit and think they will get away with it! Attorney
Moore and Judge Tillery violated so many laws and committed many felony crimes
against me based by your own Texas laws in court!

i isceived from the Gffice of the Chief Discipiinary Counsel of the State Bar of Texas
and The Board of Disciplinary Appeals a dismissal of my grievance over Attomey Frank
Moore's conduct in court. The OCDC and The Board of Disciplinary Appeals just said
Frank Moore did not demonstrate profession misconduct without any explanation. | truly
disagreed with their decisions and needed explanation and not just a simple answer of it
is not misconduct and we are dismissing your grievance. With all the law violations
committed by Attorney Moore it is hard to understand why they are saying he did not
violate any of the Texas Disciplinary Rules of Professional Conduct unless they are all
conspiring against me to cover for this corrupt attorney!

| nead answers.

1. Is it ok for an attorney to file a motion and set a hearing without noticing the other
party over his deposition?

2. Is it ok for an attorney wha is a party to a lawsuit to directly serve their
subpoenas to the opposing side not once, but 2 separate times?

3. Is it ok for an attorney to have ex parte communication with the judge without the
opposing party being present and then have the judge sign his plea to jurisdiction
order stating the other side was present when | was not? | was not even noticed
by the judge of the plea to jurisdiction hearing to be present for it. Absolutely
criminal acts by Judge Tillery and Attorney Moore right before my jury triall

4. Is it ok for an attorney to threaten me that he would file criminal charges against
me if | did not sign his injunction during mediation, but then later did not file those
criminal charges? :

5. Is it ok for an attorney to file a lawsuit and make faise allegations without any
substantial evidence?

8. ls it ok for an attorney to lie answering discovery?



'7. lsitok foran attorney to file a lawsuit against an individual who is employed by a
corporation instead of the registered agent of a Texas professional Corporation?

t am in need of some answers and want to know what laws are OCDC and The
Board of Disciplinary Appeals are using and why OCDC and The Board of Disciplinary
Appeals will not regulate their attorneys for violating several rules in the Texas
Disciplinary Rules of Professional Conduct. Attorney Moore and Judge Tillery are the
poster child of judicial corruption at its finest here in Texas. | will die trying to expose
your corrupt system and how you all cover for one another at all cost!!! | will be patient
and methodical when it all goes down. | am not just coming for a few, but | am coming
for you ali!

Sincerely,



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to’
attorney disciplinary system in Texas. Thank you for your participation.

I Are you a former client of the respondent lawyer? ___YES v vV NO

2. Was your grievance dismissed? '/YES o \/
a. Ifyour grievance was dismissed, dndyx appeal‘? V YES NO
b. Did BODA reverse the dismissal? YES
3. Did your grievance result in a sanction against the respondent lawyer? _\/YES __NO
4. Was your grievance heard by: _\[AN EVIDENTIARY PANEL A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
identi ? ~
evidentiary panel? \‘}C}% i(l(&“(
6. How long did it take to reach a conclusion about your grievance? ;\Zless than 90 days __ 90-179
days __ 180-260 days _ more than 360 days
7. Did your grievance involve a: _\[CRIMINAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: v/APPONTED ___HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
__YES ﬁ\IO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance? ~ Austin
__Dallas __ Houston __ San Antonio

. Did you ever talk with an employee of that regional office? __ YES lNO
a. Ifso, did you talk with: ___ staff  anattorney __ both
b.  What were the names of the employees that you spoke with?

12, How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? ~__YES v V NO
a. If you answered no, why clo vou think the system is unfair?
Lasiner Vhomas “fan A(A Verp Suppose have tonrt
Novembae 2l 2012 ‘M ate men' i ors.

14. Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711

¥



Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve th
attorney disciplinary system in Texas. Thank you for your participation.

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? ﬁ’ES __NO

Was your grievance dismissed? _V{YES __NO

a. If your grievance was dismissed, did you appeal? ___YES AO
b. Did BODA reverse the dismissal? __ YES |~NO

Did your grievance result in a sanction against the respondent lawyer? __ YES .-NO

Was your grievance heard by: __k/AN EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

NSz L s Lagfpr W/ '

How long did it take to reach a conclusion about your grievance? ﬁess than 90 days _ 90-179

days _ 180-260 days __more than 360 days

Did your grievance invaolve a: m_\;éRlM!NAL MATTER CIVIL MATTER

If your matter was criminal in nature, was your attorney:  APPOINTED “_(ﬂlRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
e YES __NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? _f:/'\ustin
_ Dallas __ Houston __ San Antonio

Did you ever talk with an employee of that regional office? __YES _'/_{%O
a. Ifso, did you talk with: __ staff  an attorney __ both
b.  What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with? '
LWoula have [(K& +0 have Spodes (o) din
SO DN g

Do you believe the grievance system is fair? __YES _\{ﬁO
a. If you answered no, why do you think the system is unfair?

L dodt dhink ong fade roae dedken n
Cong/déradhion Lo l\// [

am jo unfair)

Do you have any suggestions for improving the grievance system? ,
Cislen Keowep ppen onned Aaioyirs aven't
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Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

2.

(8

“woR

N

D

Are you a former client of the respondent lawyer? AZ:YES __NO

Was your grievance dismissed? KYES __NO /
a. Ifyour grievance was dismissed, did you appeal? YES NO

b. Did BODA reverse the dismissal? __YES NO ?

7
S’

Was your grievance heard by: AN EVIDENTIARY PANEL ___ADISTRICT COURT

w oy
Did your grievance result in a sanction against the respondent lawyer? YES NO

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

How long did it take to reach a conclusion about your grievance? i{fless than 90 days _ 90-179
days _ 180-260 days _ more than 360 days
Did your grievance involve a: \,{i{CRlMlNAL MATTER __ CIVIL. MATTER

If your matter was criminal in nature, was your attorney: _S-APPOINTED HIRED

!f your matter was criminal in nature, did you receive a sentence that ingluded jail or penitentiary time?
Vves _no ) VERAR S s Tl T

Which regional office of the chief disciplinary counsel’s office processed your grievance? jjiAustin
___Dallas __Houston __ San Antonio

Did you ever talk with an employee of that regional office? _ YES _/_NO
a. Ifso, did youtalk with: __ staff _ an attorney _ both
b.  What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

i
Do you believe the grievance system is fair? L YES  NO
a. If you answered no, why do you think the system is unfair?

Do you have any suggestions for improving the grievance system?
aviay=

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be yused to in
attorney disciplinary system in Texas. Thank you for your participation. {

L. Are you a former client of the respondent lawyer? / YES NO

2. Was your grievance dismissed? # YES __NO /
a. Ifyour grievance was dismissed, did you appeal? 4+ YES __NO

b. Did BODA reverse the dismissal? ___ YES __ NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES A
4. Was your grievance heard by: AN EVIDENTIARY PANEL __ADISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the

evidentiary panel?

e

6. How long did it take to reach a conclusion about your grievance? i’_l/;:ss than 90 days __ 90-179

days __ 180-260 days ___more than 360 days

7. Did your grievance involve a: _t“CRIMINAL MATTER ~ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: ;}’ﬁ;OIT\ITED __HIRED

9. If your matter was criminal in nature, did you receive a sentence that included Jail or penitentiary time?
/YES __NO -

10. Which regional office of the chief disciplinary counsel’s office processed your grievance? f_A;n

Dallas Houston San Antonio /
11 Did you ever talk with an employee of that regional office? ___YES ¥NO
a. Ifso, did you talk with: ___staff __an attorney __both
b.  What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?
b1
. . . “;ff(
13. Do you believe the grievance system is fair? __ YES [/ 1 NO

a. If fyou answered no, why do you think the system is unfair?
A et ‘:’zf 1\)} Tor di Fre R s‘% SLSIER I
H

14. Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will b used ¢

attorney disciplinary system in Texas. Thank you for your participation.

I
2.

(o)

j¥53

CTSEE 1335 MIIET 75 sty Hmios ot

Are you a former client of the respondent lawyer?  YES &NO

Was your grievance dismissed? }(_YES __NO

a. If your grievance was dismissed, did you appeal? _)(_YES __NO

b. Did BODA reverse the dismissal? _ YES  NO-TDL—

Did your grievance result in a sanction against the respondent lawyer? __YES XNO

Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT #eT SUE3 .

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel? i
ryp U/f\

How long did it take to reach a conclusion about your grievance? iless than 90 days  90-179

days __ 180-260 days __ more than 360 days Lz Tiaw 14 0a¢s

Did your grievance involve a: ")_(QCR[MINAL MATTER __ CIVIL MATTER

If your matter was criminal in nature, was your attorney: X_APPOiNTED _ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?

__YES  NO TRZaC NICT mewdri, Mowl 76 B fariloansiy By my Alornitsn ATToEr3Y AD DA
Which regional office of the chief disciplinary counsel’s office processed your grievance? XAustin

___Dallas __ Houston ___ San Antonio

Did you ever talk with an employee of that regional office? __YES )LNO
a. Ifso, did you talk with: ___staff _ anattorney __ both
b.  What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?
[ L

Do you believe the grievance system is fair? __ YES NO
a. If you answered no, why do you think the system is unfair?
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L3 G UILBAUY DI LT SemIon] Mool Tsouss Zis Hhora, W [aoftl Z5 ploet .
TEHLAY M3 15 2 S03M Pl 1F5HT'S ReTHZAAL T Ol Lo JENT T7 Z30A6ST £ dgws o ALy s ATTEIY ¢
Do you have any suggestions for improv{%ng the grievance system? et CEC 3
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Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to imp:
attorney disciplinary system in Texas. Thank you for your participation. ‘

10.

11

12.

14.

Tokowah (h_ T 1/eSts Gate Zle Facks iEm v, (pSe. AL

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? ZYES ~_NO

Was your grievance dismissed? i// YES = NO
a. If your grievance was dismissed, did you appeal S <~ YES __NO
b. Did BODA reverse the dismissal? __ YES »~ NO

Did your grievance result in a sanction against the respondent lawyer? l YES _ NO
P,
Was your grievance heard by: AN EVIDENTIARY PANEL __ A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

W) PRl ,
How long did it take to reach a conclusion about your grievance? ﬁ:ss than 90 days __ 90-179
days _ 180-260 days __ more than 360 days
Did your grievance involve a: a{/ éRIMINAL MATTER _ CIVIL MATTER

If your matter was criminal in nature, was your attorney: ~ici»:ﬁJPPOINTED ____HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
___YES 7 / :

Which regional office of the chief disciplinary counsel’s office processed your grievance? _f__ ;\ustin

__Dallas ___Houston ___ San Antonio

-

Did you ever talk with an employee of that regional office? __YES _‘:/_/I,\JO
a. Ifso, did youtalk with: _ staff  anattorney  both
b. What were the names of the employees that you spoke with?

A L1

How would you describe your treatment by whomever you talked with?

A L5

Do you believe the grievance system is fair? _ YES ¢~ NO
a. Ifyou answered no, why do you think the system is unfaxr‘7
‘{:f (RS %ws i a’x}N WD Whtne DHueSieR D A Mor

&)

7@;’[) e, ohpt ‘f"’*}i !3 A S preeRing A PROBE™ (0 »

Do you have any suggestions for i 1mprovm the grievance sys m"
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve th
attorney disciplinary system in Texas. Thank you for your participation.

I Are you a former client of the respondent tawyer? iYES __NO
2. Was your grievance dismissed? _{YES ___NO ,
a. If your grievance was dismissed, did youappeal? ./ YES _ NO

b. Did BODA reverse the dismissal? __YES /'NO

3. Did your grievance result in a sanction against the respondent lawyer? __YES i”;NO
w4, Was your grievance heard by: AN EVIDENTIARY PANEL _ A DISTRICT COURT
w 5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the

evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? _/ less than 90 days _90-179

days  180-260 days __ more than 360 days

7. Did your grievance involve a: »_-\Z{CRIMINAI,_. MATTER _ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: .~ APPOINTED ___HIRED

9, If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
__YES /NO {ver 427

10. Which regional office of the chief disciplinary counsel’s office processed your grievance? _»;;%'/;Austin
___Dallas __Houston __ San Antonio

#

1. Did you ever talk with an employee of that regional office? __YES _g"fNO
.4 Ifso,did you talk with:  staff ___anattorney both
< b, What were the names of the employees that you spoke with?

12 How would you describe your treatment by whomever you talked with?
13. Do you believe the grievance system is fair? YES #NO
a.  Ifyou answered no, why do you think the system is unfair?
eyt Teet i€ s 4 ETES S v a . e VEST £ Toave it
4. Do you have any suggestions for improving the grievance system?
PLemSE Tav e Tind To lpew Se¥NEE  TLLE  Foraa?iss it g E
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Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. '

1.
2.

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? __ YES X NO

Was your grievance dismissed? __YES { NO

a. If your grievance was dismissed, did you appeal? ___YES £ NO

b. Did BODA reverse the dismissal? { YES __ NO

Did your grievance result in a sanction against the respondent lawyer? __ YES __ NO
Was your grievance heard by: AN EVIDENTIARY PANEL £ A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

How long did it take to reach a conclusion about your grievance? X less than 90 days __90-179
days _ 180-260 days ___more than 360 days

Did your grievance involve a: _& CRIMINAL MATTER _ CIVIL MATTER

If your matter was criminal in nature, was your attorney: _£_APPOINTED ___ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
___YES _{NO

Which regional office of the chief disciplinary counsel’s office processed vour grievance? A Austin
___Dallas __ Houston ___San Antonio

Did you ever talk with an employee of that regional office? ___YES « NO
a. Ifso, did you talk with: ___staff ___an attorney ___both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? {YES NO
a. If you answered no, why do you think the system is unfair?

Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Cuestionario del Sistema Disciplinario

Su realizacion de este cuestionario es estrictamente voluntaria. Las respuestas que usted propormon@»seran
utilizados para mejorar el sistema disciplinario de los abogados de Texas. Gracias por su pamclpamon

I. ¢Esusted un cliente anterior del abogado demandado? Si Y No

2. (Fue sobreseida (rechazada) su queja? Si ; No
a. Sisu queja fue sobreseida, ¢inicié usted una apelacion del caso? ____Si A No
b. (Fue revertido el sobresemiento, de parte de BODA? St _{ ( No

3. ¢Resulté su queja en una sancién contra el abogado demandado? K __Si No

4, ;Fue escuchado su queja por: UN PANEL DE EVIDENCIA
{ UN TRIBUNAL DEL DISTRITO

5. Sisu queja fue escuchada por un panel de evidencia, “como describiria usted su tratamiento por parte del panel de
evidencia?

6. (Cuanto tiempo dur¢ el proceso de llegar a una conclusion de su queja? _{ menos de 90 dias 90-179
dias 180-260 dias mas de 360 dias

7. ¢Involucré su quejaun: _ X ASUNTO CRIMINAL ASUNTO CIVIL?

8. Sisuasunto fue criminal en naturaleza, fue su abogado: 2 + S ' DESIGNADO POR EL TRIBUNAL

EMPLEADO
9. Sielasunto fue criminal en naturaleza, jrecibi6 usted un castigo que incluy6 tiempo de carcel or de
institucion penitenciaria? ___Si X No
10. ¢{Cual oficina regional del primer abogado disciplinario procesé su queja? _{ Austin Dallas
Houston San Antonio
I1. ¢Hablo usted una vez con en empleado de esa oficinaregional  Si _£ No
a. En caso del afirmativo, ;Habl6 usted con:____ Personal ___unabogado ambos

b. ¢Cuales son los nombres de los empleados con quien usted se comunico?

12. ;Como describiria usted su tratamiento por la persona con quien usted hablo?

13. ;Cree usted que el sistema de quejas esjusto_f Si _ No
¢. Sisurespuesta es ‘no’, porque cree usted que el sistema es injusto?
foto  Po bérwes Awbay Uhno CoOmo mMEXLa M@
411 L
14, ;Tiene usted alguna sugerencia para mejorar el sistema dz quejas?
5. LS 4 Ngmsy A TéwSwon  «los  abalcakos
doc  baw ¢ n o (oA T ¢

Volver a: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

)
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R

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? ¥ YES  NO
Was your grievance dismissed? VYES __NO

a. [f your grievance was dismissed, did you appeal? t’/‘(ES ___NO
b. Did BODA reverse the dismissal? __ YES y~NO
Did your grievance result in a sanction against the respondent lawyer? ___YES ¥ NO
Was your grievance heard by: AN EVIDENTIARY PANEL __ A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel? i
| B

| VS
How long did it take to reach a conclusion about your grievance? " less than 90 days __90-179 (9; v
days _ 180-260 days __ more than 360 days

CRIMINAL MATTER CIVIL MATTER

Did your grievance invoh
If your matter was criminal in nature, was your attorney: ___ APPOINTED iﬁiRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
___YES ¥'NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? ﬁﬁstin
___Dallas ___ Houston ___San Antonio

Did you ever talk with an employee of that regional office? ___ YES *7"NO
a. Ifso,did you talk with: __ staff __ anattommey ___ both

b.  What were the names of th employees that you spoke with? — { %
ST AE Y 4 6 T had fcm :

How would you describe your treatment by whomever you talked with?

yd £

“ s&:{ f_nl"’ x )‘v)4i A Nl oo
[0t TA U8 1AL T U fM/Y1 4 s -

Do you believe the grievance system is fair? ___ YES N T:uO
a.  If you answered no, why do you think the sys system is unfair? A j , i L o
Ahek W7

Tttt F e DS S e
N, .

s P C
g~ toete>

Do you have any suggestions for improving the grievance system?

' |
s 3 [ [ . S A af
T o "r‘\‘;{ "’UL{ ‘Ycve ot WY T IA )\:’{35 -
AAL g o f i !
f/’(/ 5& ;\{’/(/i'" Fan S I A S ¢ -
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Disciplinary System Questionnaire

Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to im
attorney disciplinary system in Texas. Thank you for your participation.

— e B —

1. Are you a former client of the réot {awaper? KYES ~_NO

Was your grievance dismissed? XYES ~_NO é

2

a. If your grievance was dismissed, did you appeal? YES NO
b. Did BODA reverse the dismissal? __ YES _ NO_¥X f;ﬂwﬁiﬁ@ g%\{

3. Did your grievance result in a sanction against the respondent lawyer?  YES ANO
4. Was your grievance heard by: AN EVIDENTIARY PANEL ___ A DISTRICT COURT i/‘(fwb’f

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the

m;&?f ’ pszfei;v c//"’?f”‘/%&/ @Eg w;“}i )%’e Vé & V/V?ﬁ/ /ﬁvwa

(o

6. How long did it take to reach a conclusion about your grievance? ,Kless than 90 days __ 90-179 r
days  180-260 days ___ more than 360 days %
7. Did your grievance involve a: _XCRIMINAL MATTER 1&CIVIL MATTER { —
8. If your matter was criminal in nature, was your attorney: “";(_APPOINTED ___HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
YYES  NO
10. Which regional oftice of the chief disciplinary counsel’s office processed your grievance? &Austin
~Dallas __ Houston ___San Antonio

I Did you ever talk with an employee of that regional office? _ YES l(_NO
a. Ifso, did you talk with:  staff an attorney _ both
b. What were the names of the employees that you spoke with?

CORN

12. How would you describe your treatment by whomever you talked with?

AD  Cormezzdmice

N

|

T

o
13. Do you believe the grievance system is fair? __ YES KNO

a. If you answered no, why do you think the system is unfair?
e B

4]
14, Do you have any suggestions for improving the grievance system? Y€ ’jm

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to im rove the
attorney disciplinary system in Texas. Thank you for your participation. )

2.

(9]

Ly

Cod

Are you a former client of the respondent lawyer? ;{iYES ~_NO
Was your grievance dismissed? AYES __NO

a. If your grievance was dismissed, did you appeal? __YES v/ NO
b. Did BODA reverse the dismissal? __ YES _v'NO

Did your grievance result in a sanction against the respondent lawyer? / YES ~_NO

Was your grievance heard by: ;//AN EVIDENTIARY PANEL __ A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

Thay did ne rase oy i‘uﬁhﬁe%S 0 there éﬁ&‘lum <oSthe law ands

How long did it take to reach a conclusion about your grievance? __ less than 90 da_yfigoq 0-179
days _ 180-260 days __ more than 360 days

Did your grievance involve a: yffCRlM[NAL MATTER CIVIL MATTER

If your matter was criminal in nature, was your attorney: ___APPOINTED _v_’f.LHRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
+“ YES _NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? / Austin
__Dallas __ Houston __ San Antonio

Did you ever talk with an employee of that regional office? ___YES L/ﬂNO
a. Ifso, did you talk with: -/staff __an aftorney both '
b.  What were the names of the empioyees that you spoke with?

Wretealetter fo Ms Chrishine EMe feeman to explain iy Sitaaticnith the man [rgm.

How would you describe your treatment by whomever you talked with?

Taheuchy, aywew oue had taken the tirne to readand understand what all the
facks C? appeal °n’r:> afe.fnd Sl gide e s anc an Alfwestd aork et [ (EFF et )

Do you believe the grievance system is fair? __ YES ./ NO

a, If you answered no, why do you think the sys system is unfair?

w»«m;e*?) aﬁudu atl Sacts Apropcidt uﬁ“@bQ able o gmdw with fegsenable
attentiveness, Pud have lecal Koo eri@i of the laus fomake 4us tdecision cnmaikers,

Do you have any sucﬂesnons for improving the grievance system?
Ly

vesalwausde Hhing s a8 You Qe d::;mf‘ them e wourse 1S ar @}n\ Y member
B 2ople "%»:z*m ulove and care dboouct g hould ant tobrect themng uu%m:mﬁw
Are one Delter treat Deop e %\ewau Youuieuld blce Yo e tredted ho Sare e fie
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Disciplinary System Questionnaire

Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? LYES __NO
Was your grievance dismissed? !LYES NO

2. L \
a. Ifyour grievance was dismissed, did you appeal? } YES _ NO
b. Did BODA reverse the dismissal? _ YES i_NO
3. Did your grievance result in a sanction against the respondent lawyer? ___YES }_NO
4. Was your grievance heard by:LAN EVIDENTIARY PANEL ___ A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?
ZalCom o fete  Zap @sTo o d7ier o Sopasred Covs ek sy 8 Chend Sl o
6. How long did it take to reach a conclusion about your grievance? Lless than 90 days __ 90-179
days  180-260 days __ more than 360 days
7. Did your grievance involve a: CRIMINAL MATTER _ CIVIL MATI:ER
8. If your matter was criminal in nature, was your attorney: __ APPOINTED LH!RED

9. If your matter was criminal in nature, did you receive a sentence that included jail or pemtennary time?

\.YES _ NO \\
10. Which regional office of the chief disciplinary counsel’s office processed your grievance? \ Austin
~__Dallas _ Houston _ San Antonio

11. Did you ever talk with an employee of that regional office? __ YES SENO
a. Ifso, did you talk with: __ staff  anattorney _ both
b.  What were the names of the employees that you spoke with?

T

12. How would you describe your treatment by whomever you talked with?

A

13. Do you believe the grievance system is fair? _ YES NO
a. If you answered no, why do you think the system is unfair?
L7 oo L7

14, Do you have any suggestions for i lmpmvmo the grievance system"
éé’ Cf vondl At ond STAZE 47 o705 f;»,,/,;; Eor e, 7%
f/,(” 2 O e ees

;e A, e S

£ £ pe AP 0o . T AT A T At
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Disciplinary System Questionnaire

Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to 1mprove the
attorney disciplinary system in Texas. Thank you for your participation. i

1. Are you a former client of the respondent lawyer? AZYES ___NO

2. Was your grievance dismissed? i/ YES _ NO
a. If your grievance was dismissed, did you appeal? %/ _YES __ NO
b. Did BODA reverse the dismissal? _ YES _ NO Deu# kinaw yet

3. Did your grievance result in a sanction against the respondent lawyer? Jz,_/H(ES ___NO

4. Was your grievance heard by: ﬁN EVIDENTIARY PANEL __ A DISTRICT COURT

5. If your complaint ngﬁegrgwg;iz;}}] evidentiary panel, how would you describe your treatment by the
evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? ﬁess than 90 days  90-179
days _ 180-260 days __ more than 360 days

7 Did your grievance involve a: ARIMINAL MATTER 1/ CIVIL MATTER

8 If vour matter was criminal in nature, was your attorney Z?\PPOINTED ***** HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
V'YES NO

10. Which regional otfice of the chief disciplinary counsel’s office processed your grievance? Astin

Dallas _ Houston  San Antonio

1. Did you ever talk with an employee of that regional office?  YES JZ<O
a. Ifso, did you talk with: __ staff _ an attorney ___ both
b.  What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? ___YES JAO
a. Ifyou answered no, why do you think the system is unfair?

L“’?éuu};é My vaouer viclated muy Cons's, ¢’}z’71 2/ shts, 1 /Lf:i
3&3’:4“%}3{ §4 andfe iy ;‘0%( i *K.{G’fs?’v”ﬂ“{? 2 [non S | f/&

e

14. Do you have any auggestlons for improving the grievance system?
be fae Leole at all apor bor i, hot- gazsf /ze:ff“
A fatse Statement fromh +he m,rrag‘;":ém 0FFPicer was putin
My Lase £/ Hut did not tome. From me, “Hat Statement Cowld e Fha reason T
juas indiefede
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Disciplinary System Questionnaire

Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used
attorney disciplinary system in Texas. Thank you for your participation.

I Are you a former client of the respondent lawyer? V/YES __NO

2. Was your grievance dismissed? \/YES NO

a. Ifyour grievance was dismissed, did ygu—z“xppeal? \/YES __NO
b. Did BODA reverse the dismissal? {_§ ES

el

Did your grievance result in a s?n/cu'on against the respondent lawyer?  YES PLNO
Was your grievance heard by: ¥ AN EVIDENTIARY PANEL A DISTRICT COURT

woos

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary

ot iced eniugll wieeo oliffeecad plorsiey Lobowil Wik ﬁ;“?}zﬁg?“

6. How long did it take to reach a conclusion about your grievance? ‘E‘_’Te/s; than 90 days _ 90-179
days _ 180-260 days __ more than 360 days

7. Did your grievance involve a: i_/CRlMINAL MATTER __ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: _’:/KPPOINTED ~_ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
__YES _3"_’{10

10. Which regional office of the chief disciplinary counsel’s office processed your grievance? :’Xustin

__ Dallas Houston San Antonio

1 Did you ever talk with an employee of that regional office?  YES :'_’(O
a. Ifso,did you talk with: __ staff _ anattorney __ both
b. Vyat were the names of the employees that you spoke with?

LIyl

12. How would you describe your treatment by whomever you talked with?

7/

13. Do you believe the grievance system is fair? _ YES t~NO
a. Ifyou answered no, why do you think the system is unfair?
UL (LHEZgT fritacEey A0S gnely 1ol fen ME [ TimE s S 3E 008
/Qg’;z,;a); PrdAny Truis @Wﬁﬂ(% MUE £ CIGAM G /Fy, Uyl Crer &cg,@em

[ RO AE MPHER o TUS, s 100 7-Bp0 2 Teippdecenctoderns, Vi f?ﬂ?,ééf/fb

Do you have any suggestions for improving the grievance system?

212 -
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Your completion of this questionnaire is purely voluntary. Any responses you provide will be used t
attorney disciplinary system in Texas. Thank you for your participation.

=

A

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? _¢YES _ NO

Was your grievance dismissed? »YES  NO ,
a. If your grievance was dismissed, did you appeal? _ YES hv_fﬁO
b. Did BODA reverse the dismissal? _/YES _ NO

Did your grievance result in a sanction against the respondent lawyer? ﬂs ~_NO

Was your grievance heard by: _&‘{AN EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentia pangl?

L Lo e

How long did it take to reach a conclusion about your grievance? _, less than 90 days  90-179
days ____180-260 days __ more than 360 days

Did your grievance involve a: _Zﬁﬁ/iMlNAL MATTER CIVIL MATTER

If your matter was criminal in nature, was your attorney: v__,:,,A:’FflSOlNTED ___HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
__u’/ES ___NO ’
Which regional office of the chief disciplinary counsel’s office processed your grievance? o ustﬂi}\
___Dallas ___ Houston __ San Antonio

Did you ever talk with an employee of that regional office? YES 1)1‘6/

a. Ifso,did you talk with: __ staff _ an attorney ~__bovt¥1_
b.  What werg the names of the employees that you spoke with?
AL

How would you describe your treatment by whomever you talked with?
e

e

o

Do you believe the grievance system is fair? _ YES LNO

a. If you answered no, why do you think the system is unfair?
j28Ca sl TIl ltuyel  paiset cled e (it Sad i

s o 5 ‘ .
[l T2 gnet yall Tz miele Do qépper (ol Gul (D yott 2o ek o

Y@L say ac s
Do you have any suggestions for improving the grievance system?
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Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to it
attorney disciplinary system in Texas. Thank you for your participation.

13.

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? L{{/ES ~__NO
Was your grievance dismissed? ﬁYES “NO /
~ YES NO

a. If your grievance was dismissed, did you appea

b. Did BODA reverse the dismissal? ___YES

Did your grievance result in a sanction against the respondent lawyer? _ YES _YNO
Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

How long did it take to reach a conclusion about your grievance? Z{ess than 90 days  90-179
days _ 180-260 days ___more than 360 days

Did your grievance involve a: __ CRIMINAL MATTER KCI\/IL MATTER

If your matter was criminal in nature, was your attorney: ~__APPOINTED ___HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
YES NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? _](_‘Austin

__Dallas ___Houston __ San Antonio

Did you ever talk with an employee of that regional office? ___YES )ZNO
a. Ifso, did you talk with: __staff __ anattorney _ both
b.  What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? ___ YES AA)
a. ou answered no, wljy dogou think the sistem is unfair?
)«f:?_){)(ﬁw% A DL enrs H\nn i“\\/f)Q;Zn’f/ (L { ;)n(l TM
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Do you have any suggestidns for improving the grievance syste

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Your completion of this questionnaire is purely voluntary. Any responses you provide will be used {o i
attorney disciplinary system in Texas. Thank you for your participation.
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Disciplinary System Questionnaire

Are you a former client of the respo?dent lawyer?.  YES AO

Was your grievance dismissed? YES __ NO
a. If your grievance was dismissed, did you appeal? YES NO
b. Did BODA reverse the dismissal? _ YES NO

Did your grievance result in a sanction against the respondent lawyer?  YES Z_NO

~ Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the

evidentiary panel? ) . DAV D o@u(gm/ B ’
— ot of the Chief D 22t vty (ounss | w/{/c}ﬂé/uf
How long did it take to reach a conclusion about your grievance? __ less than 90 days  90-179

days  180-260 days “Aore than 360 days
Did your grievance involvea:  CRIMINAL MATTER  CIVIL MATTER

If your matter was criminal in nature, was your attorney: APPOINTED HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
YES NO

Which regional oftice of the chief disciplinary counsel’s office processed vour grievance? i Austin

_ Dallas _ Houston __ San Antonio

Did you ever talk with an employee of that regional office?  YES ﬂ(}
a. lIfso,did youtalk with: __ staff  anattorney __ both
b.  What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

~

Do you believe the grievance system is fair? _ YES /NO

a. If'you apswgred no, why do you think the system is unfair? ) o

they  Jdid ot 26 At to s Doy 1A [Awle! 4
078 Pof_Elloeo 11100190 wilh ha& T2l Ard T AlAYS frrer 17 C
Wil AN Dot vor c AN Back For D= 12 bty L1 it ol

Do you have any suggestions for improving the grievance system?
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve th
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? 1Q‘YES __NO

b

Was your grievance dismissed? YES __NO
a. If your grievance was dismissed, did you appeal? XYES __NO
b. Did BODA reverse the dismissal? ___YES __ NO

3. Did your grievance result in a sanction against the respondent lawyer? ___YES 1&1\10

4. Was your grievance heard by: ___ AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? %less than 90 days __ 90-179
days _ 180-260 days ___ muore than 360 days

7. Did your grievance involve a: ‘kCRIMINAL MATTER 1kCIVIL MATTER

8. If your matter was criminal in nature, was your attorney: ~__APPOINTED __ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
__YES __ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance? &Austin
___Dallas __ Houston __San Antonio

. Did you ever talk with an employee of that regional office? __ YES %‘NO
a. Ifso, did you talk with: ___staff __anattorney __ both
b. What were the names of the employees that you spoke with?

Tas s my second cjre.mmo:, aqaist Phe lacdyers n d yeovs

12. How would you describe your treatment by whomever you ta lked with?

13. Do you believe the grievance system is fair? ___ YES JENO
a. If you a answered no, why do you think the syftem is unfair? (7 |
e [exas Bas Auds % /-ﬁbeﬂ% LA gmn ‘PWCQif o}” x—\"

Texes Attorncys and _(overs ap mlernabional HKH N0 de
Texeas BAR. cofamai bs F;tcm;z & L' il exspose you af TR kc_ }féu e

14, Do you haye any ugoesnons for improving the grlev nce gystem? never e
TR TRR T Tl o ool /DM
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used-te-impr.
attorney disciplinary system in Texas. Thank you for your participation,

I Are you a former client of the respondent lawyer? i{j”ES ___NO

2. Was your grievance dismissed? ‘wES ___NO
a. If your grievance was dismissed, did you appeal}“ﬁES __NO
b. Did BODA reverse the dismissal? __ YES {/ NO

3. Did your grievance result in a sanction against the respondent lawyer? jf{ES ~__NO

4. Was your grievance heard by: A“{{/SJ\I EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
sdenany panet 5 E J//;’/njl AL M@é’/ A ﬁwj

6. How long did it take to reach a conclusion about your grievance? ﬁ;ss than 90 days  90-179
days __ 180-260 days ___ more than 360 days

7. Did your grievance involve a: ‘&RIMINAL MATTER __ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: %PPOINTED _ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?

i/j{ES __NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance? i/Afstin

__Dallas __Houston __ San Antonio

[ Did you ever talk with an employee of that regional office? _ YES ﬁo
a. Ifso,did youtalk with: __staff _ an attorney _ both
b.  What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? M_g/_{YES ___NO
a.  Ifyou answered no, why do you think the system is unfajr?

14. Do you have any suggestions for improving the grievance system?
Lt
Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to lmprove the
attorney disciplinary system in Texas. Thank you for your participation. '

b
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Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? __/__Q/ES ~_NO
Was your grievance dismissed? AS ~__NO /
YES

a. If your grievance was dismissed, did you appeal? »~ ~__NO

b. Did BODA reverse the dismissal?  YES ~ NO ?Mwa}

Did your grievance result in a sanction against the respondent lawyer? _ YES _ NO D‘és.];i&\{\%
Was your grievance heard by: AN EVIDENTIARY PANEL ___ A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

Apge ’f‘xuﬁ%fx%@ diimicse) Wiz
How long did it take to reach a conclusion about your grievance? ___ less than 90 days ___ 90-179
days  180-260 days  more than 360 days
Did your grievance involve a: ﬁvijRlMINAL MATTER  CIVIL MATTER
If your matter was criminal in nature, was your attorney: __;{//(PPOINTED ~ HIRED
|f your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
YES _ NO
Which regional office of the chief disciplinary counsel’s office processed your grievance? ,ygw/Austin
Dallas  Houston _ San Antonio

Did you ever talk with an employee of that regional office?  YES _@ﬂ)
a. Ifso,did youtalk with:  staff  anattorney  both
b.  What were the names of the employees that you spoke with?

wooid Ve %ﬁc’\nﬁ 20 Sner s Wty quNase \5& (:w\@(% g ﬂf’" "(‘é:gt OLe ca

How would you describe your treatment by whomever you talked with?
oL Lo %‘\)@ﬂ%‘ e Aot ooa

Do you believe the grievance system is fair? _ YES /NO

a. If you answered no, why do you think the system is unfair?

Tea Qesvidioa cn Sedail sy G caaplaiok ¢ x\ST(’{ \ks \'Jemr A Smuseds Hoes Juda¢
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Do you have any suggestions for i lmprovm0 the grievance system?

mf;‘% (¥ pes Sible- L0005 wkhiom St q cerevance Yook ﬁ?mc’;m\ AV
imimﬂ %‘m’\ \’}Q"’Sa‘z Uy ssued g GY L@JL‘L\%?%{ ‘Cr;q\\\,'%w" v wx %ﬂ»\ M&Lw\

disculs Ve waoéa vk el ’

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to lmpmve the"’ff
attorney disciplinary system in Texas. Thank you for your participation.
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Disciplinary System Questionnaire

Are you a former client of the respon}ent lawyer?  YES [ ~NO

Was your grievance dismissed? ;{ff’fYES ~_NO /
a. Ifyour grievance was dismissed, did you appeal? #” YES
b. Did BODA reverse the dismissal? __ YES __ NO

_NO

Did your grievance result in a sanction against the respondent lawyer? ;V?ES ___NO
Was your grievance heard by: A‘ EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the

evidentiary panel?
/ A%A&z/z/ . m&*’ Cerztie 1

How long did it take to reacf{conclusion about your grievance? __V_jg; than 90 days _ 90-179
days  180-260 days _ more than 360 days

Did your grievance involve a: _;Q{_/CIUMINAL MATTER __ CIVIL MATTER |

If your matter was criminal in nature, was your attorney:  APPOINTED é{ﬁIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
~YES /NO ‘
Which regional office of the chief disciplinary counsel’s office processed your grievance? ?%tin
__Dallas ___Houston __ San Antonio

Did you ever tatk with an employee of that regional office? __ YES ZNO
a. Ifso,did youtalk with: __ staff __ anattorney _ both
b.  What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? _ YES !j/’\IO
a. If you answered no, \yhy dO you,t /}3& the sys system is unfair?, o 77
z;g&fx,{ {}Z .7 Mﬁw f%ﬁ/ﬁzfg .v ,;/ ,{2%

{ WLl ,,,A;'j"zy l ‘l_,_x,_-f. IA/t/) AL I" gﬁf{’

Ao

£

Do you have any sugg,esnons gor improving the, gnevance syste ; A7
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/ff’f ,é/i’/ /"f ,
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Disciplinary System Questionnaire

>, Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the

attorney disciplinary system in Texas. Thank you for your participation.

tL.

13.

Are you a former client of the respondent lawyer? __ YES _}"&0

Was your grievance dismissed? _ YES __ NO
a. If your grievance was dismissed, did you appeal? ___YES
b. Did BODA reverse the dismissal? __ YES NO

Did your grievance result in a sanction against the respondent lawyer? ___ YES _b:
Was your grievance heard by: AN EVIDENTIARY PANEL __ A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

How long did it take to reach a conclusion about your grievance? ___less than 90 days __90-179
days _ 180-260 days __ more than 360 days

Did your grievance involve a: __ CRIMINAL MATTER j(_CIVIL MATTER

If your matter was criminal in nature, was your attorney: ___ APPOINTED __ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
YES _ NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? X Austin
~_Dallas __ Houston ___San Antonio

Did you ever tatk with an employee of that regional office? ___YES XNO
a. Ifso,did youtalk with: __ staff ___ anattorney ___ both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? X YES ;NO

a. If you answered no, why do yoy, think the system is unfair? y
ey g /m,fj j rq s COvNA e S

7 /

Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the attorney
disciplinary system in Texas. Thank you for your participation.

&

I5.
16.

17.
18.
19.

20.

2L
22.
23.

25.

26.

27.

28.

Are you a former client of the respondent lawyer? ¥YES JKNO
Was your grievance dismissed? W YES NO

a. If your grievance was dismissed, did you appeal? X YES __ NO
b. Did BODA reverse the dismissal? ___ YES __ NO

Did your grievance result in a sanction against the respondent lawyer? ___YES ____N
Was your grievance heard by: __ AN EVIDENTIARY PANEL __ A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the evidentiary
panel?

How long did it take to reach a conclusion about your grievance? ___less than 90 days __ 90-179 days

___180-260 days ___more than 360 days all JLEA Cé/‘“f/

Did your grievance involve a: __ CRIMINAL MATTER LCIVIL MATTER

If your matter was criminal in nature, was your attorney: ___ APPOINTED ___ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
YES NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? LAustin

Dallas Houston San Antonio

Did you ever taik with an employee of that regional office? ___YES XNO
a. Ifso, did youtalk with: ___ staff __ anattorney ___both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? __<YES NO
a. Ifyou answered no, why do you think the system is unfair?

Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnalre

Your completion of this quesuonnmre is purely voluntary, Any responses you provide will be used to impr
anorney disciplinary system in Texas. Thank you for your participation, ’

L Are you 3 former client of the rcs\?;m lawyer? _ YES __ NO f 0 < Y\) B/ &/M
Y

3 Was your grievance dismissed? / YES ___NO

a. Il your grievance was dismissed, did you appeal? ES __ NO

b. Did BODA reverse the dismissal? _ YES | \ / :
3. Did your grievance result in a sanction against the respondent lawycr? ___YES __NO ’I_OCM/'& ov
4, Was your grievance heard by‘i_p AN EVIDENTIARY PANEL@A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

6. How long did it take to reach a conclusion about your gncvance" -__less than 90 days ____ 90-179

days ___180-260 days ___more than 360 days ___.‘_ d\(\y L <( y\/ Jid
7. Did your gricvance involve a: __ CRIMINAL MATTER __ CIVIL MATTER _\,\) ay\/ Y W A
8. Il your matter was criminal in naturc, was your attorney: __ APPOINTED ___HIRED _\__ OGW \/‘)
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
1Q, Which regional office of the chief disciplinary counsel’s office processed your grievance? )ZAustm 72!/'}’ S

_Dallas __Houston ___ San Antonio

11, Did you ever talk with an employce of that regional office? __ YES

e Ifso, did youtalk with: __ staff __an attorney both

E.D&J‘ijt wcreﬁtﬁxejnamcs ofélf empl ‘ ees that Iyou spoke wxé/ H F\ P S{; o f)‘i e éo\ 7 @

12. How would you describe your treatment by whomever you tatked with? //
. [ K

Vsl
13. Do you believe the grievance system is fair? __YES 1/ NO b
a. If you answered no. why do you think thes em is ugfair) ﬂ
a»;;.v,t(‘a .yl }A: . ya{ T /1\‘/ ;:A- VAL

égw =3Evs %ﬁcc&—&—&{% &c&mu“fﬁ
D yau hav ysug,ge tions l‘ompmvmgn%gmv.mce system? QK)/ é/nf(._
E%fjw el o3 ﬁ&:!
\9 .;e
Austin, Texas
gtm H
-\ B \w’r and ane sm@\“ﬂ/\'
(s yies 0b CJ\\“”@"“‘”;’
R NC}\SQ:?\/\

{? V‘] VW
i (¥ Lad €
%ﬂﬂo:%co the t@fD: 'plmzrggnuhs:- X Y
\m& C A Mm <
Ned e ,\.'} "11/25/2013 6:29AM (GMT-06:00)



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide wiil b
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? __ YES # NO

2. Was your grievance dismissed? _ YES 4 / NO
a. If your grievance was dismissed, did yowappeal? " YES  NO
b. Did BODA reverse the dismissal? YES NO

3. Did your grievance result in a sanctipn against the respondent lawyer‘?\ZYES ___NO

4. Was your grievance heard by: ;‘é:;\fn EVIDENTIARY PANEL A DISTRICT COURT

s. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? fAess than 90 days __ 90-179
days  180-260 days  more than 360 days

7. Did your grievance involve a: _ CRIMINAL MATTER \gz;/CAIVIL MATTER

5. If your matter was criminal in nature, was your attorney: KK/\PF OINTED  diRED

9. If your matter wag criminal in nature, did you receive a sentence that included jail or penitentiary time?
~_YES J’ZKO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance? ‘\Austin
_Dallas ____Houston %/ San Antonio

1. Did you ever talk with an employee of that regional office?  YES {,égO
a. Ifso,did youtalk with:  staff  anattorney __ both

b. What were the names of the employees that you spoke with?

2. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair?  YES }PA)
a. Ifyou an;swered no, why do you think ghe system is unfair?

e P Ao [fzni, ~ %{V MM

Ao e S p Lilgage Blcoitict Gf oiPoied
_ . ‘ . . SHCt?]
14. Do you have any suggestions for improving the grievance system?
Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to- impmve th
attorney disciplinary system in Texas. Thank you for your pamcnpatlon

I Are you a former client of the respondent lawyer? MZ{ES ___NO

‘ I < ,
2. Was your grievance dismissed? ¢YES  NO /
a. Ifyour grievance was dismissed, did you appeal?  YES ¥ NO
b. Did BODA reverse the dismissal? " YES _ NO
3. Did your grievance result in a sanction against the respondent lawyer? l:YES ~__NO
3
4. Was your grievance heard by: LAN EVIDENTIARY PANEL :;A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?
y [
49/ Zhis
6. How long did it take to reach a conclusion about your grievance? ___less than 90 days _ 90-179
days  180-260 days _{I/nore than 360 days
7. Did your grievance involve a if_/éRh‘v‘niNAL MATTER _ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: .~ APPOINTED _ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
YES NO
1o Which regicral cffice of the chief disciplinary counsel’s oifice processed your grievance? /‘Austin
__ Dallas iHouston ___San Antonio
I, Did you ever talk with an employee of that regional office? __ YES ﬁ{’iNO
a. Ifso,did you talk with: __ staff _ anattorney ___ both
b.  What were the names of the employees that you spoke with?
12. How would you describe your treatment by whomever you talked with?
e syle T lipuie
13. Do you believe the grievance system is fair? /?46
a. ulud answered no, w hy do you umn( the Sy tt‘:m is un fair? g )
7 ///7;’/ f‘/// S I /sf / J/?€/V¢; ’/(f'é ]
it 2o /&f/} /ﬁ’wmz? LR wdid gt beliive fo 5 Loye
4. Do you have any suggestions for im ljrovmg the grievance system? X ‘
’//’Af(i e (“f/f /'/JAI s e 7 B X Do f{f/r‘ %/f’ & e ’ A Tgié' o~
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Su realizacion de este cuestionario es estrictamente voluntaria. Las respuestas que usted proporcione seran utilizados
mejorar el sistema disciplinario de los abogados de Texas. Gracias por su participacion.

15,
16.

20.

28

Cuestionario del Sistema Disciplinario

. Es usted un cliente anterior del abogado demandado? Si XNO

(Fue sobreseida (rechazada) su queja? 2 Si No
¢.  Sisuqueja fue sobreseida, ¢ inici¢ usted una apelacién del caso? X Si No
d. (Fuerevertido el sobresemiento, de parte de BODA? Si No

JResultd su queja en una sancion contra el abogado demandado? Si No

¢ Fue escuchado su queja por: UN PANEL DE EVIDENCIA
UN TRIBUNAL DEL DISTRITO

Si su queja fue escuchada por un panel de evidencia, “como describiria usted su tratamiento por parte del panel de evidencia?

¢ Cuanto tiempo duré el proceso de llegar a una conclusion de su queja? menos de 90 dias 90-179 dias
180-260 dias __ mas de 360 dias

. ¢Involucré su queja un: ASUNTO CRIMINAL X ASUNTO CIVIL?

. Si su asunto fue criminal en naturaleza, fue su abogado: DESIGNADO POR EL TRIBUNAL
EMPLEADG
23. Siel asunto fue criminal en naturaleza, ;recibié usted un castigo que incluyo tiempo de carcel or de institucién
penitenciaria? _ Si No
. Cual oficina regional del primer abogado disciplinario procesé su queja? "% Austin Dallas Houston
] San Antonio
(Hablé usted una vez con en empleado de esa oficina regional Si é No
d.  En caso del afirmativo, ;Hablé usted con:  Personal un abogado ambos

e. ;Cudles son los nombres de los empleados con quien usted se comunico?

26. ;Como describiria usted su tratamiento por la persona con quien usted hablé?

. ¢Cree usted que el sistema de quejas es justo % " Si No
f.  Sisurespuesta es ‘no’, ;jporque cree usted que el sistema es injusto?

. ¢ Tiene usted alguna sugerencia para mejorar el sistema de quejas?

Volver a: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Cuestionario del Sistema Disciplinario

Su realizacion de este cuestionario es estrictamente voluntaria. Las respuestas que usted propor
utilizados para mejorar el sistema disciplinario de los abogados de Texas. Gracias por su participacién.

1. ;Es usted un cliente anterior del abogado demandado? Si 5{ No

2. (Fue sobreseida (rechazada) su queja? Si No ‘
a.  Sisuqueja fue sobreseida, ;inicio usted una apelacion del caso? _¥'si
b. Fue revertido el sobresemiento, de parte de BODA? Si No
3. ;Resulté su queja en una sancién contra el abogado demandado? si X No
4, Fue escuchado su queja por: UN PANEL DE EVIDENCIA

UN TRIBUNAL DEL DISTRITO

5. Sisu queja fue escuchada por un panel de evidencia, “como describiria usted su tratamiento por parte del panel de
evidencia?

6. ;Cuanto tiempo dur¢ el proceso de tlegar a una conclusién de su queja? menos de 90 dias 90-179
dias 180-260 dias mas de 360 dias
7. ¢Involucrd su gueja un: ASUNTO CRIMINAL meASUNTO CIVIL?
8. Sisu asunto fue criminal en naturaleza, fue su abogado: DESIGNADO POR EL TRIBUNAL
EMPLEADO
9. Siel asunto fue criminal en naturaleza, ;recibié usted un castigo que incluyo tiempo de cdrcel or de
institucion penitenciaria? Si No
10. ;Cual oficina regional del primer abogado disciplinario proceso su queja? X Austin Dallas
Houston San Antonio
1. ;Hablo usted una vez con en empleado de esa oficina regional ____ Si No
a. En caso del afirmativo, ;Hablo usted con: Personal un abogado ambos

b. (Cudles son los nombres de los empleados con quien usted se comunico?

12. ;Como describiria usted su tratamiento por la persona con quien usted habio?

13. (Cree usted que el sistema de quejas es justo X Si No
c.  Sisurespuesta es ‘no’, ;porque cree usted que el sistema es injusto?

14. ;Tiene usted alguna sugerencia para mejorar el sistema de quejas?

Volver ai  Office of the Chief Disciplinary Courise
State Bar of Texas
Post Office Box 12487

Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be uSe
attorney disciplinary system in Texas. Thank you for your participation.
,e"/
I Are you a former client of the respon}ient lawyer? ' YES ~_NO

2. Was your grievance dismissed? v YES _ NO

yd
a. If your grievance was dismissed, did you appeal? v" YES _ NO
b. Did BODA reverse the dismissal? __ YES  NO

el

3. Did your grievance result in a sanction against the respondent lawyer?  YES [NO
e i
4. Was your grievance heard by: V" AN EVIDENTIARY PANEL A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evndentlary panel" .
WA PYo e and winkelr
Z ¥
6. How long did it take to reach a conclusion about your grievance? ‘}/"jess than 90 days  90-179

days _ 180-260 days _ more than 360 days

7. Did your grievance involve a: v CRIM]NAL MATTER  CIVIL MATTER
7/
8. If your matter was criminal in nature, was your attorney: v/ APPOINTED  HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
v
__YES NO o

10. Which regional office of the chief disciplinary counsel’s office processed your grievance? V“Austin

___Dallas _ Houston ___ San Antonio P
I, Did you ever talk with an employee of that regional office? _ YES iNO

a. Ifso,did youtalk with: _ staff _ anattorney _ both

b.  What were the names of the employees that you spoke with?

2. How would you describe your treatment by whomever you talked with?

-

13, Do you believe the grievance system is fair? __ YES V"'/NO
a._ lfyou answered no, why do you think the system is unfair?

Lo bopt +§,/‘{ {,asgw‘i Alao

,\,igg uv)i‘ %\} i é{ v as %é{:«:? thwe
Ay, D ¢ pug all 0l naat i

H

%:J;agu. vreseaked skt

14. Do you have any suggestions for 1mprovmg the vnevance system ?
lf?\ Lhawd aose T fg,ﬂix g‘uh&ttk NG5 Lobl

s |k e oy o e fives Bbe A L hewe o

%".}{/\\,{*c*(/’\}»”’j %gg‘“ T AV Tyl aNT v ‘e»‘fv;aj}igz,é.; ;a’:f"’y}i{’ b o 4008 Suae

5
P

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to’ﬁﬁﬁro#ézrh
attorney disciplinary system in Texas. Thank you for your participation.

Lod

N

Disciplinary System Questionnaire

Are you a former client of the resp\O)A(ent lawyer?  YES NO
Was your grievance dismissed? ¥V YES _ NO
a. Ifyour grievance was dismissed, did you appeal? _ YES NO

b. Did BODA reverse the dismissal?  YES  NO

Did your grievance result ina se\lyfén against the respondent lawyer? _ YES _\4
Was your grievance heard by: VAN EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would vou describe your treatment by the
evid%tia ,ganel‘?
DIND /

How long did it take to reach a conclusion about your grievance? WEéss than 90 days _ 90-179

days _ 180-260 days  more than 360 days

Did your grievance involve a:  CRIMINAL MATTER __ CIVIL MATTER

If your matter was criminal in nature, was your attorney: __ APPOINTED __ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
__YES NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? v Austin

__Dallas  Houston ___ San Antonio

Did you ever talk with an employee of that regional office? _ YES V' NO
a. Ifso, did you talk with: __ staff _ anattorney __ both
b, What were the names of the employees that you spoke with?

How would you describe your treatment by whomever vou talked with?

e
7

Do you believe the grievance system is fair?  YES  VNO
a. [fyou answered no, why do ) you think the system is unfalr" o ) <al
NO_ cioE  ASKED ,&A\{) DRimioy  pE THE SITURATWWOR .

vt

Do you have any suggestions for improving the grievance system? o .
UMy GET  THE 300100 o7 TiHiE  PERSD A il wJG.
| e QL. D THEY m}a; rufk’r %—;w

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



attorney disciplinary system in Texas. Thank you for your participation.

L

A

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? AYES ___NO
Was your grievance dismissed? X YES NO

a. Ifyour grievance was dismissed, did you appeal? X_YES ~_NO
b. Did BODA reverse the dismissal? __YES ___NO

Did your grievance result in a sanction against the respondent lawyer? _ YES 1 NO
Was your grievance heard by: AN EVIDENTIARY PANEL __ A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

How long did it take to reach a conclusion about your grievance? .Y less than 50 days _ 90-179
days _ 180-260 days __ more than 360 days

Did your grievance involve a: __ CRIMINAL MATTER ___ CIVIL MATTER

If your matter was criminal in nature, was your attorney: _ APPOINTED ___ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
~_YES __NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? _ Y Austin

___Dallas __ Houston ___ San Antonio

Did you ever talk with an employee of that regional office? __ YES X NO
a. Ifso, did you talk with: __ staff __ anattorney ___ both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? AYES _NO
a. If you answered no, why do you think the system is unfair?

Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to im
attorney disciplinary system in Texas. Thank you for your participation.

T UDYd

Disciplinary System Questionnaire

Are you a former client of the res;;oZ(ent lawyer? _ YES _‘é\i@
Y

Was your grievance dismissed? ES _ NO /

a. Ifyour grievance was dismissed, did you appeai? Y YES _ NO

b. Did BODA reverse the dismissal? ___YES __ NO
Did your grievance result in a sanction against the respondent lawyer? YES (_Z“NO
Was your grievance heard by: ___ AN EVIDENTIARY PANEL __ A DISTRICT COURT

{f your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

How long did it take to reach a conclusion about your grievance? hf_/_less than 90 days ___ 90-179
days __ 180-260 days ___more than 360 days

Did your grievance involve a: ¥ CRIMINAL MATTER ___ CIVIL MATTER

If your matter was criminal in nature, was your attorney: _ APPOINTED __ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
__YES Y NO

Which regional office of the chicf disciplinary counsel’s office processed your gricvance? __ZL\ustin

Dallas Houston San Antonio /
Did you ever talk with an employee of that regional office? __ YES V NO
a. Ifso, did youtalk with: __ staff __ anattorney __ both
b, _What were the names of the cmployecs that you spcke with?

eft f-?fmess.m}e, bt am‘ ae Coll batfk,

How would you describe your treatment by whomwcr you talked with?

Do you believe the grievance system is f'ai!” ___YE8 ‘/  NO

a. I you answered no, why do yo k the syste is unfair? .
Py L'Mﬂ/lt/( Ac/ D ﬂ/b Ethics,
o -1 A/af"wl "vl-’f\ “f-' 4
LAY, I/u"bllll.l Vlm 1. =7 -JMD‘I‘“

Do you have any suggestions for improving the grievance sybtem'«‘
dan't ! see Yhe <ence hy Aot é‘-)‘.é’/’ S/’i‘t-—
e dnld _me. u).éa‘" d Hn  owd =Sl

A € SYSFlo gl Loilecd

Return to: Office of the Chief Disciplinary Counscl
State Bar of Texas

Post Office Box 12487
Austin, Texas 78711
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Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to imj
attorney disciplinary system in Texas. Thank you for your participation. V

Disciplinary System Questionnaire

Are you a former client of the respondent la\wer? { £§ES __NO
Was your grievance dismissed? vL,YgS

a. If your grievance was dismissed, did you appeal‘? {gQES NO
b. Did BODA reverse the dismissal? __ YES __ NO

Did your grievance result in a sanction against the respondent lawyer? ___ YES ~__NO
Was your grievance heard by: AN EVIDENTIARY PANEL __ A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

How long did it take to reach a conclusion about your grievance? é’/{és than 90 days __ 90-179
days _ 180-260 days ___more than 360 days

Did your grievance involve a: J'leMINAL MATTER __ CIVIL MATTER

If your matter was criminal in nature, was your attorney: __ APPOINTED gﬁ[RED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
% ES NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? Astin
___Dallas ___Houston ___San Antonio

Did you ever talk with an employee of that regional office? ___YES iéé

a. Ifso, did you talk with: ___staff ___anattorney __ both

b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

7
Do you believe the grievance system is fair? __ YES / ~NO
a. If you answered no, why do you think the system is unfair? . o
Decavse L Ao not knowl  ulaat dacy actvally did v therr

adeshioadtCol L DA Aney (o af e S W) aseri XS of gt
WAL cald tn ww’q’r Thos wa grove ek U Cldaiag wWas wmcompiact s
Do you have any suggestmns for improving the grievance system"Jh weftectual ac oy ?Miw”

Lot A4ng gﬁ ever Ynon) wuelNHawig st wias done on

@i an Hm Procedures  dhaks ace wavoilde d wiln e

R ’i"*{'
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attorney disciplinary system in Texas. Thank you for your participation.

]

Disciplinary System Questionnaire

___NO«

Was your grievance dismissed? __ YES __ NO
a. If your grievance was dismissed, did you appea ;g%s
b. Did BODA reverse the dismissal? __ YES __

Are you a former client of the respondent lawyer? 1/ YES

Did your grievance result in a sanction against the respondent lawyer? _ YES _ NO
Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evndentla& panel, how would you describe your treatment by the
entiary p

an O ,
B "B o nsie I JST00% /:»;vx/ /10077 (/ gD dnt 4{4/) /NE.
77HE Panel Dol ~elO7 / Tais NAFTEL

A3
How long did it take to reach a conclusion about your gnevance? less than 90 days _ 90-179
days _ 180-260 days ___more than 360 days
Did your grievance involve a: __ CRIMINAL MATTER AIL MATTER

If your matter was criminal in nature, was your aftorney: ___APPOINTED __ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
YES NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? Jrfé(ustin

__Dallas ___Houston ___San Antonio

Did you ever talk with an employee of that regional office? ___YES KN,O/
a. Ifso, did you talk with: __staff ___anattorney __ both

b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

Do you beiieve the grievance system is fair? YES RO
a. If you answered no, why do you think the system is unfair?

Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

attorney disciplinary system in Texas. Thank you for your participgtion n .
: ‘ , / ! =0 TS
Are you a former client of the respondent la\v/vyer? V YES NO i 5 %iﬁ =2
Was your grievance dismissed?  YES V__NO / E?é S e
a. If your grievance was dismissed, did you appegl? V_YES __ NO “\i;a L

b. Did BODA reverse the dismissal? __ YES ¥ NO \/
_YES

Did your grievance resultin a saytion against the respondent lawyer?

Was your grievance heard by: ¥ AN EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel? : < |
fuf \ e My \&w%\;\d Jad Tl 5\«\%% U Y Griegmn te e

v Al s
How long did it take to reach a conclusion about your grievance? V' less than 90 days _ 90-179

days __ 180-260 days __ morethan 360 days
\/CRIMINAL MATTER ClVlL MATTER

If your matter was criminal in nature, was your attorney: /\{_APPOINTED ___HIRED

Did your grievance involve a:

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?

VvV YES NO /
Which regional office of the chief disciplinary counsel’s office processed your grievance? ¥ Austin
___Dallas __ Houston ___ San Antonio

Did you ever talk with an employee of that regional office? _ YES ~;/_NO
a. Ifso, did youtalk with: __ staff _ an attorney __ both
b.  What were the names of the employees that you spoke with?

How would d you describe your treatment by whomever you talked with?

AR08 C

Do you believe the grievance system is fair? __ YES \{ ¥ NO
a. If you answered no, vtfhy do  you think the system is unfair?
Vet ) A SUgeral Mgy W
puk g o Cane® eSS Al

Do you hav any suog\alons for. improving the Grlevance system?

[0S o sOmeding. 10 Yake o cfoser

oo XK &k% Py p\"’muw“fi +iotT ) ?u:-‘r LA
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Disciplinary System Questionnaire

attorney disciplinary system in Texas. Thank you for your participation.

I Are you a former client of the respondent lawyer?  YES

7
2. Was your grievance dismissed? / YES NO

a. If your grievance was dismissed, did you appeal?  YES _ NO
b. Did BODA reverse the dismissal?  YES _ NO

3. Did your grievance result in a sanction against the respondent lawyer?  YES _\{Q_NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the

evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? Xless than 90 days  90-179
days  180-260 days __ more than 360 days

7. Did your grievance involve a: X CRIMINAL MATTER __ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: _f}ﬁAPPOlNTED __HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
__YES XNO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance? ;iAustin
~ Dallas ___ Houston ___San Antonio

M. Did you ever talk with an employee of that regional office? _ YES };NO
a. Ifso, did you talk with: _ staff  anattorney _ both
b.  What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

I8 Vi ol

13. Do you believe the grievance system is fair? __ YES XNO
& Iiyqu \afnswerefi no, why do you tl}ink }he system is unfair? . w .
e Cavie. CONLA o fawyery |5 A FAC wWrony Fhay qe7F
Aoy ot all Fyunes s F Acrians ~J /

<

14, Dgou}xave any suggestions for improving the grievance system?
L *g’ (/‘%i‘«,u +‘f é}‘i./ < éi;fflf ENEN A f(‘;)ff}/ = z’““zﬁ Vew oo, b
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Cuestionario del Sistema Disciplinario

utilizados para mejorar el sistema disciplinario de los abooados de Texas. Gracias por su p"

I, (Esusted un cliente anterior del abogado demandado? t/éi No

2. (Fue sobreseida (rechazada) su queja? Si No /’% :
a. Sisuqueja fue sobreseida, ;inici6 usted una apelacion del gaso? Si No
b. (Fue revertido el sobresemiento, de parte de BODA? +”Si No

3. (Resultd su queja en una sancién contra el abogado demandado? Si ‘/No

4. (Fue escuchado su queja por: YO5C  UN PANEL DE EVIDENCIA
UN TRIBUNAL DEL DISTRITO

5. Sisu queja fue escuchada por un panel de evidencia, “como describiria usted su tratamiengo por parte del panel de \
idenci? 10 5C _Q0r opren fu.e detevminada 0eqa do e
‘ cas0
6. ¢Cuanto tiempo duré el proceso de liegar a una conclusion de su queja? 1 /menos de 90 dias 90-179

dias 180-260 dias mas de 360 dias
7. (Involucro su queja un: AUNTO CRIMINAL ASUNTO CIVIL?

8. Sisuasunto fue criminai en naturaieza, fue su abogado: V1) DESIGNADO POR EL TRIBUNAL

EMPLEADO
9. Sielasunto fue criminal eny}uraleza, (recibio usted un castigo que incluyo tiempo de carcel or de
institucion penitenciaria? « Si No
10. ;Cual oficina regional del primer abogado disciplinario procesé su queja? ’\/Austin Dallas
____Houston __ San Antonio
1. ¢ Hablé usted una vez con en empleado de esa oficina regional  S{ ‘//No
a. En caso del afirmativo, ; Habl6 usted con: Personal  un abogado ambos

b.  ;Cudles son los nombres de los empleados con quien usted se comunico?

12, (Como describiria usted su tratamiento por la persona con quien usted hablo?

13. (Cree usted que el sistema de quejas es justo Si /No
¢ Sisurespuestaes ‘no’, ;porque cree usted que el sistema es injusto?
o _Que  Creq ue N 1€ toman m &/dﬂ A

mrwﬁ NCia O aerde Obe. Wi Sid0_Aeret a(\l@(ﬁ&

por los abogadod N O ‘Ayte le roban
14, ;Tiene lsted alguna sugerencia p. ame)orarel

de quejas? | IS
AO_goner tanic (Gous g 05 _que se que\e ™.
\; z‘—\’,"\ D STOOG u@ CiOmente ol lo's aly GO S
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Your completion of this questionnaire is purely voluntary. Any responses you provide will be used {0 improve the
attorney disciplinary system in Texas. Thank you for your participation. '
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Disciplinary System Questionnaire

-
Are you a former client of the respondent lawyer?  YES _{NO

Was your grievance dismissed? € YE§ ___NO
a. Ifyour grievance was dxsmnssed did you appeal? YES
b. Did BODA reverse the dismissal?  YES (I\«J\Q)

Did your grievance result in a sanction against the respondent lawyer? _ YES  NO
Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

How long did it take to reach a conclusion about your grievance? j:/iless than 90 days  90-179
days _ 180-260 days _ more than 360 days

Did your grievance involve a: £ CRIMINAL MATTER _ CIVIL MATTER

If your matter was criminal in nature, was your attorney: J/APPOINTED _ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?

_ves _(nO)
S

Which regional office of the chief disciplinary counsel’s office processed vour grievance? 3/ Austin

_ Dallas  Houston __ San Antonio
Did you ever talk with an employee of that regional office?  YES M,@
a. Ifso,did you talk with:  staff _ anattorney _ both ~

b.  What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

. ”‘:‘\
S

Do you believe the grievance system is fair? __ YES
a. Ifyou answered no, why do vou think the sys system is un a;r"

C\ "
3\/“ 4,
;I%
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2
>
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N
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o
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Do you have any suggestions for ilproving thu vncva ce system? /Elyga‘g . ~ .
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Disciplinary System Questionnaire

Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the

attorney disciplinary system in Texas. Thank you for your participation.

I

13.

Are you a former client of the respondent lawyer? _\G’ES __NO

"
Was your grievance dismissed? v YES NO
a. If your grievance was dismissed, did you appeal? \/\? ES NO

b. Did BODA reverse the dismissal? ___YES NO

Did your grievance result in a sanction against the respondent lawyer? ___ YES __ NO
Was your grievance heard by: AN EVIDENTIARY PANEL __ A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel? h

How long did it take to reach a conclusion about your grievance? _@ss than 90 days ___ 90-179
days  180-260 days ___more than 360 days

Did your grievance involve a: _ CRIMINAL MATTER .‘:_/_’CIVIL MATTER

If your matter was criminal in nature, was your attorney: ___ APPOINTED ___HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
~_YES __NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? (_{”/Austin

___Dallas __ Houston ___San Antonio

Did you ever talk with an employee of that regional office? __ YES \_CNO
a. [Ifso, did youtalk with:  staff __ anattorney ___ both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? __ YES _‘ﬁﬁO
a. If you answered no, why do you think the system is unfair?

Lo wne Catted e —o Al urg  vug L 556€
A form oGy Uf:i'fc]t Ui tzd mdo ond (Calizcl

Do you have any suggestions for improving the grievance system? o /
Ly Some one Dhowld CgT all i{w ¢ lient bé;((szf ,
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Disciplinary System Questionnaire

Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to irﬁ;ﬂréve the *-
attorney disciplinary system in Texas. Thank you for your participation.

I Are you a former client of the respondent lawyer? Y. YES __ NO

2. Was your grievance dismissed? 7> YES NO

a. If your grievance was dismissed, did you appeal? A YES __ NO
b. Did BODA reverse the dismissal? ___YES ~£ NO

3. Did your grievance result in a sanction against the respondent lawyer? __YES { NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL ___ A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?
6. How long did it take to reach a conclusion about your grievance? _\;L‘_Iess than 90 days  90-179
days _ 180-260 days __ more than 360 days
7. Did your grievance involve a: :ZQ_CRIMINAL MATTER  CIVIL MATTER
8. If vour matter was criminal in nature, was your attorney: :;L‘APPOINTED ~__HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
“FYES __NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance? 4 Austin
___Dallas __ Houston ___ San Antonio
. Did you ever talk with an employee of that regional office? _ YES “ANO
a. |Ifso, did you talk with:  staff  anattorney  both
b.  What were the names of the employees that you spoke with?
12. How would you describe your treatment by whomever you talked with?
13. Do you believe the grievance system is fair? ~ YES = NO
a. It you answered no, why do you think the system is unfair? A
U osended cdddthere ) Buidance tued- TNV Shelley toatedd torepcesanl per
,, W?ﬁ%‘ S hw\ loterachack jﬂ& A &Eq e ;24% s SL"; E fod {: the Te f”} eof ";;':’/ (g“ai a{ui\;
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14. Do you have any suggestions for improving the grievance syst 7 &?E“{“ dee o By i‘ﬁ& f'g‘?(}
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sufficiomt do st disrlds ramplaaat B osed (el ob W She - - —
i
Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you pro
attorney disciplinary system in Texas. Thank you for your participation.

l. Are you a former client of the respondent lawyer? “_a.fi’ES __NO

2. Was your grievance dismissed? _v/YES ~__NO
a. Ifyour grievance was dismissed, did youappeal? ___YES __ NO
b. Did BODA reverse the dismissal? __ YES __ NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES _;-NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL ___ A DISTRICT COURT
If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel? .
N swe has  cvens/ f&i{[fﬂf/ Se L uﬁiﬂjé LY Kot iﬁén’ies/ﬁl‘!’}
6. How long did it take to reach a conclusion about your grievance? giwess than 90 days  90-179
days  180-260 days _ more than 360 days
7. Did your grievance involve a: _ o €RIMINAL MATTER ___ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: __ APPOINTED _ ,HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
_ ves Ko
10. Which regional office of the chief disciplinary counsel’s office processed your grievance? “;:/Ifustin
~_ Dallas  Houston __ San Antonio
I Did you ever talk with an employee of that regional office?  YES +/NO
a. Ifso, did youtalk with: __ staff  anattorney  both
b.  What were the names of the employees that you spoke with?
12. How would you describe your Ereatment by whomever you talked with?
At alfe d/ kW AtV Y
13. Do you believe the grievance system is fair?  YES “’_”KJO
a. If you answered no, why do you think thta system is unfair? .y . Loy
Tt b}}as)(lf Pe ik 'f‘“i—{ fibféifff It F‘?{éﬁlc et
Gowe diskee] ;é‘g &5 bhew  yequested
i * ’ ¥
14. Do you have any suggestions for improving the grievance system?

Do 43 you S Chiek cail  th pmpfl Ve F
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Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Y our completion of this questionnaire is purely voluntary. Any responses you provide w1 l be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer?  YES _[{\IO

2. Was your grievance dismissed? M_V_/YES __NO
a. Ifyour grievance was dismissed, did you appeal?.  YES ﬁo
b. Did BODA reverse the dismissal? __ YES . ¥ NO
3. Did your grievance result in a sanction against the respondent lawyer?  YES @O
4. Was your grievance heard by: CAN EVIDENTIARY PANEL A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
vi enr ry panel?
URERIE =l \ooeen |
6. How long did it take to reach a conclusion about your grievance? A!éess than 90 days  90-179
days  180-260 days __ more than 360 days
7. Did your grievance involve a: WZERIMINAL MATTER  CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: __ APPOINTED VEIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?

~ vEs Y'No
10. Which regional office of the chief disciplinary counsel’s office processed your grievance? [~ Austin
__Dallas __Houston _ San Antonio

. Did you ever talk with an employee of that regional office? _ YES _(Ao
a. |Ifso, did youtalk with: __ staff  anattorney _ both

b. ﬂhit vere the names of the employees that you spoke with?

12. How would you describe your t;eatment y whomegver you talked wnth"

D, ovdd v ) \

G ﬁf e (@ C&Q, fou\ C\Y‘i(/\mm’(‘ Nty
13. Do you believe the grievance system is fair? __ YES NO
Eygg)z?nswered no, wdo you think the system,ls unfaxr e ‘f\ 1

,“\vu\&xnﬁ eAvElN(a e=<N = TS Oy .
o) cr*f\i\{mwmg el mxr? - condiek o an afiexres

14. /Q%vo hav ‘any sugges nons !mprovmg the grievance system?

‘ o\T (‘\\"&O\IW \oqit ’(QC'\(&(F‘:

&{“*—g— k\m O Jondes C\ends WS, Yooy,

o e “{*\a\f: G e e, ol QRaUacs, —aodd e,

Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to 1mprovetheattomey
disciplinary system in Texas. Thank you for your participation, o o

10.

1.

12.

14.

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? ‘/ Yes

No
Was your grievance dismissed? Yes 9 No /
a. If your grievance was dismissed, did you appeal? Yes No
b. Did BODA reverse the dismissal? Yes L No
Did your grievance result in a sanction against the respondent lawyer? J Yes No
1
Was your grievance heard by: AN EVIDENTIARY PANEL - ADISTRICT COURT =«

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the evidentiary panei?

1

How long did it take to reach a conclusion about your grievance? J less than 90 davs

50-179 days 180-360 days __ more than 360 days

Did your grievance involve a: CRIMINAL MATTER CIVIL MATTER

If your matter was criminal in nature, was your attorney: APPOINTED __ HIRED

If your matter was criminal in nature, did

You receive a sentence that included jail or penitentiary time?
Yes No

Whicl regional office of the chief disciplinary counsel’s office processed your grievance?

Austin Dallas Houston

ST Antonio
Did you ever talk with an emplo\g/fee of that regional office? 4 Yes No

a. If so, did you talk with: Staff An Attorney Both

b. What were the nan{cs of the employees that you spoke with?
Dafe X AL scagrend A/

; ) 1 ck "y .
How would you describe your treatment by whomever you talked with? W"% &’WE‘VW 4 S‘M
Did you believe the grievance system is fair? / Yes No

a. If you answered no, why do you think the system is unfair?

Do you have any suggestions for improving the grievance system?
Qo

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
P. O. Box 12437
Austin, TX 73711




Disciplinary System Questionnaire

Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to 1mpr0
attorney disciplinary system in Texas. Thank you for your participation.

.,
1. Are you a former client of the respondent lawyer? _ YES iNO
2. Was your grievance dismissed? j_YES __NO
a. if your grievance was dismissed, did you appeal?  YES ___NO

b. Did BODA reverse the dismissal? __ YES ___NO

3. Did your grievance result in a sanction against the respondent lawyer? __YES __NO

4. Was your grievance heard by: ___AN EVIDENTIARY PANEL __ A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? £\ "/~ less than 90 days ___ 90-179
days __ 180-260 days ___more than 360 days

7. Did your grievance involve a: “sf CRIMINAL MATTER __ CIVIL MATTER

8. If your matter was criminal in nature was your attorney: \‘[ APPOINTED __ HIRED

9. If your matter was criminal in nature, did you receive a sentence that inciuded jaii or penitentiary time?

YES NO

-~
10. Which regional office of the chief disciplinary counsel’s office processed your grievance‘?\\é\m._Austin

__Dallas Houston San Antonio "
. Did you ever talk with an employee of that regional office? _ YES i\ SONO
a. Ifso, did you talk with: ___ staff an attorney both

b. What were the names of the employeesgg you spoke with?
R

12. How would you describe your treagléent by whomever you talked with?
|
13. Do you believe the grievance system is fair? ___ YES NO
a. if you answered no, why do you thmk the system is unfaig? o oy
ESIAINGS M Vs . nedect g M gag M Cases.,. L ENOW
% S WA Xﬁzi’-’ﬁf%&'gz »Y m% B ’gg{«éé &%ﬁé 4 {s:f e 201 TA Le D
Cod
14. Do you h?ye any suggestions for improying the grievance system?
e, 0 \}é\‘ik NS =0 AN 5
| : :
Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Y our completion of this questionnaire is purely voluntary. Any responses you provide will be usedﬂto Jimprove th
attorney disciplinary system in Texas. Thank you for your participation. .

1. Are you a former client of the resi)}vdent lawyer? “[YES __NO
Y

2. Was your grievance dismissed?

VY YES ___NO
a. Ifyour grievance was dismissed, did you appea]’ __ YES __ NO
b. Did BODA reverse the dismissal? __ YES ¥ NO

3. Did your grievance result in a sanction against the respondent lawyer? ___YES _’4@0
4. Was your grievance heard by: ___ AN EVIDENTIARY PANEL ___ A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the

evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? Lless than 90 days __ 90-179
days __ 180-260 days __more than 360 days
7. Did your grievance involve a: ___ CRIMINAL MATTER _\{CIVIL MATTE
8. If your matter was criminal in nature, was your attorney: ___APPOINTED V HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
YES __ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance? _é\ustin
___Dallas ___Houston ___San Antonio

11. Did you ever talk with an employee of that regional office? ___YES Z NO
a. [Ifso, did you talk with: __ staff ___anattorney __both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

\

13. Do you believe the grievance system is fair? ___YES NO
Ifyqu axrswe_anﬂwp do yot?thm?(l}e S\:? ra;s{x}ml air s noT hedfd H_”,d
"?’ﬁ?’f 0uF WS penic rmn iah‘an

14. Do ou have an&uggei%g the q’i ercr’ ’gﬂtg(‘l ‘F 'X
ndaoildnon ﬂuﬁf‘_fi 4!:,'*.&
ATV V™ L2 B n T
Return to: Office of the Chief Dlsczplmary Counsel
State Bar of Texas ‘é) é{
Post Office Box 12487 r €X M Vory

Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be. used to it
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? KYES ___NO
2. Was your grievance dismissed? £—-YES NO

a. If your grievance was dismissed, did you appeal?, L/YES __ NO
b. Did BODA reverse the dismissal? _ YES NO

3. Did your grievance result in a sarj§ti0n against the respondent lawyg{r’i ___YES ,{4 NO

a. Was your grievance heard by MUJAN EVIDENTIARY PANEL ™A DISTRICT COURT

S. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel? f\{’g}‘}

6. How long did it take to reach a conclusion about your grievance?\&less than 90 days _ 90-179
days  180-260 days __ more than 360 days

7. Did your grievance involve a&_CRlMINAL MATTER _ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: ___ APPOINTED \; HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?

~JYES _NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance? ™J Austin
~_Dallas __ Houston __ San Antonio

1. Did you ever talk with an employee of that regional office?  YES \JNO
a. Ifso, did you talk with: ___ staff __ an attorney  both
b.  What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

N/IA

3. Do vou believe the grievance system is fair? __ YES SLNO
a. If you answered no, why do you think the system is unfair? N
e @uadon onrks o Chasae \ahs  pa
Leon "Iy tag wd ovgoth b (T Eooayang) ‘w@f Cho @ﬁy%m

P

14. Do you have any suggestigns for improving the gnev nce system?
1 s Vi e ﬁﬁuww o ™ PSR SRVN
A0 G AN o B aie T(j\u \\.1:%“ i /}ibélz\,m»\ ; ﬂ;&/\,&é iA&] AL
M {2 2R 2 Ow“,f -
;;:\f.%i?_g.\ %}:‘3@ %5)?1*;\9: x/k 2 YA vealng X NPk
Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Your completion of this questionnaire is purely voluntary. Any responses you provide will be used o impro
attorney disciplinary system in Texas. Thank you for your participation.

W2

L

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? i‘( ES NO
Was your grievance dismissed? ___YES ¥ NO )

a. Ifyour grievance was dismissed, did you appeal? ___YES * NO
b. Did BODA reverse the dismissal? ___YES +~ NO
Did your grievance result in a sanction against the respondent lawyer? __ YES _’_f_iNO

Was your grievance heard by: AN EVIDENTIARY PANEL LA DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

How long did it take to reach a conclusion about your grievance? _~less than 90 days ___90-179

days _ 180-260 days ___ more than 360 days

Did your grievance involve a: _‘f:CRIMlNAL MATTER __ CIVIL MATTER

If your matter was criminal in nature, was your attorney: ;{:}&PPOINTED ~__HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
_ YES NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? ¥ Austm

___Dallas ___Houston __San Antonio

Did you ever talk with an employee of that regional office? __YES _{NO

a. Ifso, did you talk with: ___ staff __ an attorney both
b. What were the names of the employees that you spoke with?
N/A

How would you describe your treatment by whomever you tatked with?
WA

Do you believe the grievance system is fair? __YES _NO
a. If you answered no, why do you think the sys system i; unfair?

] 5) }ou* %‘%\s &‘C “x}f ) V@J\}vg Ly Bl Y %\y( e ~j¢ . K‘“i b
IR g et b Alr 34\@{\%@& LoSon Dauoe w%\»“ 4}
R e wouvn \iw a2 M‘\ I G PRELE— L»%%&:@Wﬂ SERT PR AR e,x:ﬁ“ 2 ¥NG hﬁ‘a&ﬁ

Do you have any suggestlons for improving t e%ﬂnevance system? ,
i . Ml Dl ‘&\3&« NG Maw S 'W\f"‘? ) B Lw“\ix} S

\‘u;’\& 8y Vigeow i‘u.:sm“’ar\ Yo Mum metha (o Doty 6D O Bl

4

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1.

12.

3.

14.

Are you a former client of the respondent lawyer? lYES __NO

Was your grievance dismissed? é YES  NO 5
a. If your grievance was dismissed, did you appeal? _ES_YES __NO
b. Did BODA reverse the dismissal? X YES _ NO

Did your grievance result in a sanction against the respondent lawyer? __ YES LNO
Was your grievance heard by: ___ AN EVIDENTIARY PANEL ___ A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

How long did it take to reach a conclusion about your grievance? ___less than 90 days _ 90-179
days ;}LlSO-ZéO days _ more than 360 days
Did your grievance involve a:_{ CRIMINAL MATTER __CIVIL MATTER

f o s 7 s M . \X
{ your matter was ¢ n nature, was your attorney: _ APPOINTED A HIRED

s

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
_vEs ANO

Which regional office of the chief disciplinary counsel’s office processed your grievance? /¥ Austin
__Dallas __ Houston __ San Antonio

Did you ever talk with an employee of that regional office? __ YES j_(_NO
a. Ifso, did youtalk with: __ staff ___an attormey __ both
b. What were the names of the employees that you spoke with? f{ },;%

How would you describe your treatment by whomever )f/ﬁ?u talked with?

Do you believe the grievance system is fair? ___YES A NO
a. If you answered no, why do you think the system is unfair?

Do you have any suggestions for improving the grievance system?
Y25, 02w W camecne Lo Q 28 S0V

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

B

2.

=

Are you a former client of the res;ydent lawyer? ¥

Was your grievance dismissed? YES /
a. If your grievance was dismissed, did you appey YES  NO
b. Did BODA reverse the dismissal? ___ YES

Did your grievance result in a sa\n7t'on against the respondent lawyer? YES

Was your grievance heard by: 3/ AN EVIDENTIARY PANEL A DISTRICT COUR

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
ev1dent1ary anel?

/ Vot Lol nid 2o Z/w’ ;’3«:‘/ ,a/&zx/a 2l T /ééié/ﬁ/»d;‘f"‘f‘f“w%

< How long did it takcygréch a conclusion about your g onevance” \/e‘ss than 90 days  90-179

days  180-260 days _ more than 360 days

Did your grievance involve a: \//CRIMlNAL MATTER éélVlL MATTER

If your matter was criminal in nature, was your attorney: 7_\{APPOINTED ___HIRED

[f your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?

_ZYES ~_NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? VLA!stin
‘Dallas  Houston ___ San Antonio

Did you ever talk with an employee of that regional office? _ YES _\AO
a. Ifso, did you talk with: ___staff ___anattorney _ both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? __ YES AL/NO

/}t you answered no, why dﬁ) you think the system is unfair? u }
f{ f [y (;{;;é;x’;d Py /2,%:/ o j/\*,f; ,;fs G ﬁﬁ‘g{'}i:{f/;/ ,‘g,},{;,/;// E s & et /o vees
f/wf' Ia S Sy fe ot FA s s (T S B Vs foint foprid A oy G e

Lo 5 S LTI rafFe 0 G f/f;a/fy)»

Do you have any suggestions for improving the grievance system? ‘
Z f%«t/f Heer duy) g0 Jors ok Grg At eds Su ppepd o by
CLSer g hlombtm  fo  tymp Linné os fuy.

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to 1mprove the
attorney disciplinary system in Texas. Thank you for your participation. Co g el v

B Are you a former client of the respondent lawyer?  YES /NO

2. Was your grievance dismissed? ( YES  NO
a. If your grievance was dismissed, did you appeal? \/{ES NO

b. Did BODA reverse the dismissal? ___ YES {40 x}qgmm

Did your grievance result in a sanction against the respondent lawyer?  YES ~ NO

o

4, Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? _\4655 than 90 days  90-179
days _ 180-260 days __ more than 360 days

7. Did your grievance involve a: ‘;‘//CRlMlNAL MATTER _ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: L‘/APPO[NTED __ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?

_YES _ NO Cage 3hi nding

10. Which regional office of the chief disciplinary counsel’s office processed your grievance? wg{;\ustin
___Dallas ___ Houston __ San Antonio

H Did you ever talk with an employee of that regional office?  YES . NO
a. Ifso,did youtalk with: __ staff  anattorney _ both
b.  What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?
nor fave dueto te fack no ene trell the Hme our o al o ry
ceaonaly.
[ 1

13. Do you believe the grievance system is fair? _ YES ~NO
a. lf you answered no, why do you think the system is unfair?

T dene thake g thenl wweshodiion fock e arda o CE the

AcCumene A veoes ceiuaned o e,

14, Do you have any suggestions for improving the grievance system?

J}& leag Htf H;c Hme to Jeat _with m&auhm Alirg the afiapnee

A ﬂ"iw Ceantire WOy 4 (‘f%{’%(af’i(i(’ (TR} f’k’mﬁri WA e emssmm ~and
{“if\ wded ravec

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to 1mpr Ve the
attorney disciplinary system in Texas. Thank you for your participation.

2
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Disciplinary System Questionnaire

Are you a former client of the respond lawyer" _)AS ___NO e
Was your grievance dismissed? f M }'0 <. jm\%
a. Ifyour grievance was dismissed, did you appeal"

b. Did BODA reverse the dismissal? _ YES CLU 2

Did your grievance result in a sa:ygamst the respondent lawyer?  YES _/NO U)\*"a/ 0(‘, ~\-— S

Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT \)(/{\\' \éﬂau}

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the

evidentiary panel? -

(X\ U i 9013{) How u/c D _Laand noel \)\t
How long%id %ake to reac}l a%)‘m abou% your gr%ageq igqessb?han 90\:1;'%5' E‘)%— 199“\’ g,i\
days _ 180-260 days _ more than 360 days -}' C”G'ﬁ' \'\LW’\ M \‘x M W

M
Did your grievance involve a2 CRIMINAL MA’ IER _y’_;lVIL MATTER E\Q,LL(: Yé@
¥ Y ‘ g 3 \
If your matter was criminal in nature, was your attorney: APPOINTED \/IRED Qf}"‘i‘\f\.{z o

If your matter was criminal in nature, did you receive a sentence\{hat‘}%deﬁlnr pe%enﬁ;ry time?

__ves Ao D Yoo 0 S \nawsg myw@wﬁ

Which regional office of the chief disciplinary counse!’s office processed your grievance? Austin ?)L\X\,\;

__Dallas _ Houston __ San Antonio / L\j\\&j’
Did you ever talk with an employge of that regional office? ¥V YES NO *
a. Ifso, did you talk with: staff  anattorney __ both

b, What were the names of the employees that you spoke with? g /V\ E {CK ‘

How would you describe your treatment by whomever you talked with?
Mot Soen S\
D./LM'\%QI— Ay LL%/ Cans . W\\.U/ A Dentd XOe

Do you believe the grievance system is fair? ___ YES _/ QO
a. Ifyou answered no, why do you thmk the sys system is unfair?

oy oo / DCB Mok Shoew up Foroe 1o Coupd

o A Aavel (00688 Dallald L Loy
Dﬁo\ma Qﬁwi-@@\ R Cann ol QL NodShew Som
you ave any suggestidns for improving the grievance system? &(3 F(} p.m e
Lot o oneu, NOOY Shold (up Tol ¢ otupk ) Be
Cen g ko EYPINY Qe Oetlion L0 J’@%
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w“\‘r}’ Retum fo:' \‘ Oféemh Dlsc%lli%‘éounsel ‘\(\"& Clind
State Bar of Texas

N Lai Cim“‘*'f. Post Office Box 12487 JG\V\ Ciji

Austin, Texas 78711 SOS
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Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. : L

)

d

v

Disciplinary System Questionnaire

e
Are you a former client of the respondent lawyer? é YES NO

Was your grievance dismissed? ~YES __ NO / e :‘ ‘3 ;Q
a. If your grievance was dismissed, did you appeal? {{__YES _Nogs%{f’f’“ ;%‘j Noud w1
b. Did BODA reverse the dismissal? __ YES _ NO

Did your grievance result in a sanction against the respondent lawyer? _ YES ¢~ NO

Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

How long did it take to reach a conclusion about your grievance? + less than 90 days __90-179
days _ 180-260 days __ more than 360 days

Did your grievance involve a: ___ CRIMINAL MATTER ;- CIVIL MATTER

If your matter was criminal in nature, was your attorney: ___APPOINTED __ HIRED

If your matter was criminal in nature, did you receive a sentence that inciuded jaii or penitentiary time?
__YES ___NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? 2~ Austin

___Dallas Houston __ San Antonio

Did you ever talk with an employee of that regional office? _ YES LNO
a. Ifso, did you talk with: __ staff ___ an attorney ~_ both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? __YES * NO
a. If you answered no, why do you think the system is unfair? ;o y
I hAave A leTTel 7ot Brace Bacn, Ao, T T F0AT he ‘
A hot Falas My MpTiou £08 New LriAL i Fhe AHOeeD
£ling Pead [ine . (more on Birck )
Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to 1mpr0ve the
attorney disciplinary system in Texas. Thank you for your participation. '

B Are you a former client of the respondent lawyer? __ YES L/NO

2. Was your grievance dismissed? L/YES ~_NO /
a. Ifyour grievance was dismissed, did you appeal? = YES _ NO
b. Did BODA reverse the dismissal? __ YES __ NO
3. Did your grievance result in a sanction against the respondent lawyer? _ YES __ NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?
6. How long did it take to reach a conclusion about your grievance? i’fl/ess than 90 days __ 90-179
days  180-260 days __ more than 360 days
7. Did your grievance involve a: _\KCRIMINAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: _V//\PPOINTED ___HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
_YES VNO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance? m@ustin
___Dallas __ Houston ___San Antonio
I Did you ever talk with an employee of that regional office? ___ YES V_/NO
a. Ifso, did you talk with: __ staff _ anattorney __ both
b.  What were the names of the employees that you spoke with?
12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? ___YES lNO
a. If you answered no, why do you think the system is unfair?

14, Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Cuestionario del Sistema Disciplinario

Su realizacién de este cuestionario es estrictamente voluntaria. Las respuestas que usted proporcione serin
utilizados para mejorar el sistema disciplinario de los abogados de Texas. Gracias por su participacion.

1. ;Es usted un cliente anterior del abogado demandado? Si g/@’

2. (Fue sobreseida (rechazada) su queja? ¢~ Si No
a. Sisu queja fue sobreseida, ;inicio usted una apelacion del caso? ;/§i No
b. (Fue revertido el sobresemiento, de parte de BODA? Si _¢No

3. ¢Resulté su queja en una sancion contra el abogado demandado? Si ¢ No

A
4, ;Fue escuchado su queja por: /(/ G UN PANEL DE EVIDENCIA
+/ ¢ UN TRIBUNAL DEL DISTRITO

5. Sisu queja fue escuchada por un panel de evidencia, “cémo describiria usted su tratamiento por parte del panel de
evidencia? e

Ve
6. ;Cuanto tiempo duré el proceso de llegar a una conclusion de su queja? &~ menos de 90 dias 90-179
dias 180-260 dias mas de 360 dias

7. ¢Involucré su queja un: ASUNTO CRIMINAL ¢~ ASUNTO CIVIL?

8. Sisu asunto fue criminal en naturaleza, fue su abogado: DESIGNADO POR EL TRIBUNAL

EMPLEADO
9. Siel asunto fue criminal en naturaleza, ;recibi6 usted un castigo que incluy6 tiempo de cércel or de
institucion penitenciaria? Si g/ﬂo
10. ;Cual oficina regional del primer abogado disciplinario procesé su queja? ¢~ Austin Dallas
Houston San Antonio

I1. ;Hablé usted una vez con en empleado de esa oficina regional Si _¢-No
a. En caso del afirmativo, ;Habl6 usted con: Personal un abogado ambos
b. ;Cuales son los nombres de los empleados con quien usted se comunico?

12. ;Como describiria usted su tratamiento por la persona con quien usted hablo?

13. ;Cree usted que el sistema de quejas es justo LS No
c. Sisurespuestaes ‘no’, jporque cree usted que el sistema es injusto?

14. ;Tiene usted alguna sugerencia para mejorar el sistema de quejas?

Volver a: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the i
attorney disciplinary system in Texas. Thank you for your participation. B

B Are you a former client of the respondent lawyer? X YES ~_NO
2 Was your grievance dismissed? X YES NO

a. If your grievance was dismissed, did y(;rappeal? X YES NO

b. Did BODA reverse the dismissal? _ YES __ NO (N/A)

3. Did your grievance result in a sanction against the respondent lawyer?  YES X NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

the Office of the Chief Disciplinary Counsel

If your complaint was heard by af evidentiary panel, how would you describe your treatment by the
Zvidentiarv panel? . . . ] ) ..

merer conclusory determination,without any evidentiary basis,is
insuffictent

L

6. How long did it take to reach a conclusion about your grievance? X _ less than 90 days  90-179

days _ 180-260 days __more than 360 days

7. Did your grievance involve a1 CRIMINAL MATTER X CIVIL MATTER
8 If your matter was criminal in nature, was your attorney: ___APPOINTED X HIRED

It your matter was criminal in nature, did vou receive a sentence that included jail or penitentiary time?

X YES NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance? X Austin
__Dallas  Houston San Antonio

. Did you ever talk with an employee of that regional office? ___YES X NO

a. Ifso, did you talk with: __staff _ an attorney __ both (N/A) were by U.S.POSTAL MAIL
b.  What were the names of the employees that you spoke with?

K.S.Leuty,Assistant Disciplinary Counsel via U.S.POSTAL MAIL

12. How would you describe your treatment by whomever you talked with?

Neverthless,the particularlawvers role is among the many factors that

disciplinary authorities may take into consideration when deciding to charge or find

a lawyer culpable of an "ethis violations'.
13. Do you believe the grievance system is fair? _ YES X NO
a. Ifyou answered no, why do you think the system is unfair?
The non-moving party K.S.Leuty,(Assistant Disciplinary counsel),et.al., may [not]
rest upon mere information and allegetaions or denials in grievances but Shall

s

P

present(Affirmative-evidence)setting forth specific fact's.
14, Do you have any suggestions for improving the grievance system?
The Office of the Chief Disciplinary counsel may direct the Affiant to

Submit-to-cross-examination or to heard the matter wholly or partly on
oral testimony or dispositions,

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Y our completion of this questionnaire is purely voluntary. Any responses you provide wi

Disciplinary System Questionnaire

attorney disciplinary system in Texas. Thank you for your participation.

1.
2.

(P93

wo B

I

14,

Are you a former client of the respondent lawyer? YES NO

Was your grievance dismissed? YES NO
a. If your grievance was dismissed, did you appeal? ___YES __ NO
b. Did BODA reverse the dismissal? ___ YES __ NO

Il be used to impove the

Did your grievance result in a sanction against the respondent lawyer? ___YES _v_/: NO

Was your grievance heard by:

If your comp

evidentiary panel?

Ds

n‘g” L Ao w

 ANEVIDENTIARY PANEL __A DISTRICT COURT

laint was heard by an evidentiary panel, how would you describe your treatment by the

How long did it take to reach a conclusion about your grievance?

days  180-260 days __more than 360 days
Did your grievance involve a: ___CRIMINAL MATTER 4/ CIVIL MATTER

{f your matter was criminal in nature, was your attorney: APPOINTED
If your matter was criminal in nature, did you receive a sentence t

YES __ NO

Which regional office of the chief disciplinary counsel’s office processed your gri

___Dallas ___Houston __ San Antonio

Did you ever talk with an employee of that regional office? ___ YES ~/NO
a. Ifso, did you talk with: ___ staff __ an attorney ~ both
b. What were the names of the employees that you spoke with?

T A~ (ACArcern ey

__less than 90 days \/90-179

___HIRED

hat included jail or penitentiary time?

evance? +/ Austin

How would you describe your treatment by whomever you talked with?

Wi

Do you believe the grievance system is fair? _ YES l/NO
a. If you answered no, why do you think the system is unfair?

/1

A7 in } {&{‘;‘Q{'

AADvwr =

Do you have any suggestions for improving the grievance system?

oN

Basir =

extron ‘f)os {?2 o~

Return to:

Office of the Chief Disciplinary Counsel
State Bar of Texas

Post Office Box 12487

Austin, Texas 78711




Cuestionario del Sistema Disciplinario

Su realizacion de este cuestionario es estrictamente voluntaria. Las respuestas que usted proporcione seran
utilizados para mejorar el sistema disciplinario de los abogados de Texas. Gracias por su pamclpacto

I. (Es usted un cliente anterior del abogado demandado? Si P/ No
2. (Fue sobreseida (rechazada) su queja? L7 Si No
a. Sisu queja fue sobreseida, ;inicié usted una apelacion del caso? Si No

b. Fue revertido el sobresemiento, de parte de BODA? Si _«~"No
3. ;Resultd su queja en una sancion contra el abogado demandado? Si w-No

4, ;Fue escuchado su queja por: ‘//QN PANEL DE EVIDENCIA
UN TRIBUNAL DEL DISTRITO

5. Sisu queja fue escuchada por un panel de evidencia, “como describiria usted su tratamiento por parte del panel de

evidencia? _AJ 0 MU BUEMA

6. (Cuanto tiempo duré el proceso de liegar a una conciusion de su queja? =~ Tnenos de SO dias 90-179
dias 180-260 dias mas de 360 dias

7. ;Involucrd su queja un: ASUNTO CRIMINAL " ASUNTO CIVIL?

8. Sisuasunto fue criminal en naturaleza, fue su abogado: DESIGNADO POR EL TRIBUNAL
EMPLEADO /f}"/}, ,
&4e

9. Sielasunto fue criminal en naturaleza, ;recibié usted un castigo que incluy6 tiempo de cércel or de

institucion penitenciaria? Si NO,& /
10. ;Cual oficina regional del primer abogado disciplinario proceso su queja? "///:ustin Dallas
Houston San Antonio

I1. ;Hablé usted una vez con en empleado de esa oficina regional ___Si _{/ No
a. En caso del afirmativo, ;Habl6 usted con: Personal __ unabogado ____ambos
b. ;Cuales son los nombres de los empleados con quien usted se comunico?

12. ;Como describirfa usted su tratamiento por la persona con quien usted habl6?

13. ;(Cree usted que el sistema de quejas esjusto  Si i//No
c. Si su respuesta es ‘no’, ;porque cree usted que el sistema es injusto?

POR QuUE AL Qmalf\’ MO Fuf BN ESTUDIADA, \,E%ug; .
El_ gz :.; £ AN : < coNlo MENTIRAS %ﬁf o
F) > 090 EL MAupagn A CTARCEL’ y “i LE ‘
14. oTlene usteda unas gerenc1apara mejorar el sistema de quejas? Rﬂigfi
Si en LS CASOS coMD ESTE MIO (iz Mél&ﬁmS
b Hié:‘i?_i}ﬁﬁi CASO B UE, £ BBoGADS SK SaAN e M ar Ajécf;cﬁ%ﬁw&
Volver a: Office of the Chief Disciplinary Counsel
State Bar of Texas o ﬁ SNE MANE R*
Post Office Box 12487 ;
» £ g f‘%{,‘g .5 :
Austin, Texas 78711 A wipe el ’
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you prowde will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. ;

1, Are ycm a former client of the respondent lawyer? L YES _ NO

2. Was your gricvance dismissed? o/ YES _ NO J
a. If your grievance was dismissed, did you appeal? V_YES __NO
b. Did BODA reverse the dismissal? &/ YES _ NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES _;Z“ NO
4, Was your grievance heard by: _l_/__ AN EVIDENTIARY PANEL ___ A DISTRICT COURT
3. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the

evidentiary panel?

Goo_d.

6. How long did it take to reach a conclusion about your grievance? _\/__less than 90 days ___90-179
days _ 180-260 days __ more than 360 days

7. Did your grievance involve a:,  CRIMINAL MATTER :\Z_CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: _APPOGINTED ___ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
__YES 7/ ¥ NO

10. Which regional office of the chicf disciplinary counsel’s office processed your grievance? ‘/ Austin

___Dallas __ Housten ___ San Antonio

T Did you ever talk with an employee of that regional office? \LYES ___NO
a. Ifso, did you talk with: \_staff  anattorncy __both
b.  What wcrc the names of the. employees that you spoke with?

T Dowdr  vewewber

12, How would you describe your treatment by whomever you talked with?

Real\y ep0d

13, Do you belicve the grievance system is fair? l[_Y FS _NO
&, If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for impxovmg the grievance system?
Wiwld be better 16 Hheve g aK
A e Rat pecfle  conld  ewker _and  Sto
o6 PerSoi., B

Return to; Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Pox 12487
Austin. Texas 78711

12/24/2013 10:14AM (GMT-06:00)



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improv
attorney disciplinary system in Texas. Thank you for your participation.

I Are you a former client of the respondent lawyer%.—YES  NO

2. Was your grievance dismissed? __ YES; ~NO
a. If your grievance was dismissed, did youappeal? = YES  NO
b. Did BODA reverse the dismissal?  YES ~ NO

3. Did your grievance result in a sanction against the respondent lawyer?.—YES  NO
4. Was your grievance heard by: - —~AN EVIDENTIARY PANEL - _A-DISTRICT COURT
S. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the

ev1dent|arv panel? . i

le comape b (eal Ford WL we sd idw b ae device

Lo Ao ij £ %ﬁ il "/f}‘ b i BRL

6. How long did it take to reach a conclusion about your grievance?  less than 90 days _ 90-179

days __ 180-260 days,.~ more than 360 days
7. Did your grievance involvea:  CRIMINAL MATTERg/L/_C/IVlL MATTER
8. If your matter was criminal in nature, was your attorney: _ APPOINTED __ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?

~_YES NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance? <.—Austin

~_Dallas _ Houston _ San Antonio
11 Did you ever talk with an employee of that regional office2z—YES  NO

a. [fso, did you talk with: 2~"staff  an attorney ___ both

b. What were the names of the employees that you spoke wn;h7

}r’i’? {e AN R ‘e"’f*»"’%ﬁ»/ “r!*é\»«ﬂ Wi O e € -
@, =
12, How would you describe your treatment by whomever you talked with?
(e g WG
U ~ -

13. Do you believe the grievance system is fair2,_—YES  NO

a. If you answered no, why do you think the system is unfair?
14. Do you have any suggestions for i lmprovm g the grievance system? L ) 2

Hess Uil beve 0L Sent You alilash Wane i <t

Yoo Capu e ph /o .

, = £
Return to: Office of the Chief Disciplinary Counsel!

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to
attorney disciplinary system in Texas. Thank you for your participations

1.
2.

e~

o)

10.

12.

13.

14.

Disciplinary System Questionnaire

Are you a former client of the res?(ent lawyer" _'__YES ._“NO
v Y

Was your grievance dismissed? ES
a. If your grievance was dismissed, did you appeal‘? / YES NO
b. Did BODA reverse the dismissal? ___YES __ /
___YES NO

Did your grievance result in a sanction against the respondent lawyer?
Was your grievance heard by: _ AN EVIDENTIARY PANEL __ A DISTRICT COURT ?

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the

evidentiary panel? , w
un N

How long did it take to reach a conclusion about your grievance? %han 90 days __90-179
days _ 180-260 days ___more than 360 days :
Did your grievance involve a: _ CRIMINAL MATTER / VIL MATTER .

O

If your matter was criminal in nature, was your attorney: APPOINTED & HIRED
if your matter was criminal in nature, did yu gceive a senten ce that included jail or penitentiary time?
s % 7

£#29 v J
__YES __NO ( w5 %f?; Victinm | Vot $he g f“\tw
Which regional office of the chief disciplinary counsel’s office processed your grievance? _*~ Austin

___Dallas __Houston ___San Antonio

Did you ever talk with an employee of that regional office? ___YES _j_ﬁ;;
a. Ifso, did you talk with: ___ staff __ anattorney ___both
b. What were the names of the employees that you spoke wi'i?? Q‘{\Q/

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? _ YES /" NO
a. _If you answered no, why do you think the syste is unfal ~ {
e o B e T (e Lo,
Ol et sepl T PR S as) Ui Y e
M f;fe 1 ‘;?j( A o WLyl C&{QC{UKB
Do you have any suggestions for improving the grievance systg m i
S Qe qomepwd L% fy\@?ﬁﬁ {
L0 Fhe Pl s conCaln/s *\/('& m} SHhe  hAwieEr S
Fhat 4K advavee ot e @/’( €

A y\}r‘

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used
attorney disciplinary system in Texas. Thank you for your participation.

L

W

11

12.

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? _ YES ;ﬁNO

Was your grievance dismissed? _ YES _ NO
a. Ifyour grievance was dismissed, did you appeal? Y YES _ NO
b. Did BODA reverse the dismissal? W’/YES __NO

Did your grievance result in a sanction against the respondent lawyer? fYES ~_NO

Was your grievance heard by: &N EVIDENTIARY PANEL 3*?%\ DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

i £ bt L /ﬁf*’i{f’; i I s

How long did it take to reach a conclusion about your grievance? fgg{_ less than 90 days __ 90-179

days _ 180-260 days ___more than 360 days
Did your grievance involve a: ;/CRIM[NAL MATTER __ CIVIL MATTER

If your matter was criminal in nature, was your attorney: _;_ff//%PPOlNTED __HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?

YES _NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? §£/Austin

~__Dallas ___Houston ___ San Antonio

/

Did you ever talk with an employee of that regional office? ___ YES }/ NO
a. Ifso, did youtalk with: ___ staff _ anattorney __ both
b. What were the names of the employees that you spoke with?
Motz strt o QRIBVENBE
’ 74

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? ___YES J»jl’(lO
a. if you answered no, why do you think the system is unfair?

Do you ha,ve an suggesnons for i nmprovmg the gnevance system"

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to'imp
attorney disciplinary system in Texas. Thank you for your participation.

[

13.

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? _ YES LNO

Was your grievance dismissed? XLYES ~_NO

a. [f your grievance was dismissed, did you appeal?  YES LNO
b. Did BODA reverse the dismissal? _ YES LNO

Did your grievance result in a sanction against the respondent lawyer?  YES 3ANO
Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the

evidentiary panel?
TP dort Know

How long did it take to reach a conclusion about your grievance? Aéless than 90 days  90-179
days  180-260 days __ more than 360 days

Did your grievance involve a: LLCR]MINAL MATTER  CIVIL MATTER
If your matter was criminal in nature, was your attorney: ‘\lAPPOINTED ___HIRED
if your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?

__YES y/NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? ALAustin

Dallas  Houston __ San Antonio

Did you ever talk with an employee of that regional office?  YES JLNO
a. [Ifso, did youtalk with: __ staff  anattorney _ both
b.  What were the names of the employees that you spoke with?

f f?jﬁ“ﬂv }{ éiﬂw

How would you describe your treatment by whomever you talked with?
T dont know

Do you believe the grievance system is fair? g,LYES ~_NO

a. If you answered no, why do you think the system is unfair?

Do you have any suggestions for improving the gnevance sy<tem‘7

Mo, T do nok have any S ume(‘ir 15 for 1MProy, m 4o %me ance

ﬁif({'oy‘

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to- m;iri)\;e
attorney disciplinary system in Texas. Thank you for your participation. :

1. Are you a former client of the respondent lawyer? ANO

2. Was your grievance dismissed? YES  NO s
a. Ifyour grievance was dismissed, did you appeal? ~ YES _ NO
b. Did BODA reverse the dismissal? __ YES  NO /
3. Did your grievance result ina salg/c'ti/o; against the respondent lawyer? _ YES * NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the

evidentiary panel? 4; . }f‘
¥ eri

6. How long did it take to reach a conclusion about your grievance? '_Iess than 90 days __ 90-179

days __ 180-260 days __ more than 360 days
7. Did your grievance involve a: MAL MATTER%ATTER

8. If your matter was criminal in nature, was your attorney: __ APPOINTED _ HIRED (gffi/{,ﬁf”

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
_YES __NO _

10. Which regional office of the chief disciplinary counsel’s office processed your grievance? _ Austin
___Dallas __ Houston __ San Antonio

1. Did you ever talk with an employee of that regional office? __ YES “[/_N6
a. Ifso, did you talk with: ___ staff _ anattorney __ both
b.  What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you tatked with?

13. Do you believe the grievance system is fair? _ YES i»fN’(/

a

a. If you answered no, why do you think the system is unfair?

/”—“ﬂw

14, Do you have any suggestions for improving the grievance system?

Yoo, [Pobasf M. Caig} A/

=

e Sued /;}f M -

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to improverthe

attorney disciplinary system in Texas. Thank you for your participation.

[¥5)

W

Are you a former client of the respondent lawyer? KYES __NO
Was vour grievance dismissed? AY ES NO

a. If your grievance was dismissed, did you appeal? ___Y ES XNO
b. Did BODA reverse the dismissal? YES x NO /{/,7

Did your grievance result in a sanction against the respondent lawyer? _ YES X NO 4
Y
Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT ~ ém t /éyzct‘

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel? /’

///# L) as fi(’q/‘f// va vaaw(f (FLgs sz?’fr e

How long did it take to reach a conclusion about your grievance? ___less than 90 days __ 90-179
days  180-260 days __ more than 360 days /
Did your grievance involve a: {/CRIMINAI MATTER [C VIL MATTER

If your matter was criminal in nature, was your attorney: V’ APPOINTED __ HIRED

h‘\'?ﬁr matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?

YES  NO

Which regional office of the chief disciplinary counsel’s office processed your grievance? |/ Austin

~ Dallas __ Houston ___San Antonio /
Did you ever talk with an employee of that regional office? /C, NO
a. Ifso, did you talk with: __ staff ___anattorney _ both
b. What were the names of the employees that you s;o/qke with?

1

How would you describe your treatment by whomever you jked with?

Do you believe the grievance system is fair? _ YES NO
a. Ifyou answcred no, why do you think the system is unfalr" / /E
/5"'1:’ /"“'I/F f,) ///If/t{/(, 'é(:’(_t_,)//l I3 //)r, t/ f/f/\ G ﬁap i

Jab L
[clusdd \}«»u(t?f el worted ot 4 (ou Fv A pi b OF HZ?Q

Do you have any suggestions for improving the grievance system?
Lot at this timl y:
sl ﬁ;ﬁ/{éap ya /‘ﬁwéfﬁc/ 9 Copy ok my

(P s

L frem Fh's @ ffec >

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Rox 12487
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Vour completion of this questionnaire is purely voluntary. Any responses you provide will be used to 1mpmv¢ tbe

Alan Driscoll 12813726787 p.4

Disciplinary System Questionnaire

attorney disciplinary system in Texas. Thank you for your partici ipation. ; ®

Are you a former client of the respondent lawyer? X YES __NC /

Was your grievance dismissed? YES __ NO o W“) f
a. Ifyour grievance was dismissed, did you appeal? )QYES NO
b. Did BODA reverse the dismissal? __ YES _ NO pdal Y

Did your grievance result in a sanction against the respondent lawyer? _ YES ___NO /‘f al__;fz 2 4/
Was your grievance heard by: ___ AN EVIDENTIARY PANEL __A DISTRICT COURT <

If vour complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel? /

How long did it take to reach a conclusion about your grievance? __lgss than 90 days % 79
days __ 180-260 days ___more than 360 days /

Did your grievance involve a: ___CRIMINAL MATTER _ CIVIL MATTER

If your matter was criminal in nature, was your attomey: ___APPOINTED ___ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
YES NO

Which regionzhﬁmce of the chief disciplinary counsel’s office processed your grievance? Austin

___Dailas Houston ___San Angonio /
Did you ever talk with an em;:lfz:;fchat regiona! office? £ YES ___NO
7 _staff

a.  If so, did you talk with: ___znattorney __ both
b. ‘hat were, the pames ff the ¢ ployees that you spoke with?

jo+ all

~How would you describe your treatment by whomever you tatked with?

r}arxi,’r LA Sperde 4o pa. A J

iy RPN N ol VL L UK. . -2
VYo WD ¥ V“"*—’v.,w\x_‘ ves Ty IKICGO T

Do you believe the grievance system is fair? ___ YES &NO 2

a. Ifyou answered no, why do you thmk the systcm is unfair? ‘ )
-f"fcf‘/\n\.‘ w\y‘l@l_ \‘5{5 ﬁas‘-‘% P C)f?_’ﬂli

e ke
23 ou have any suggestions for improvinwt € ﬁrievance system? -~
M Afov i 06 cWMﬂﬂw 15{" .
© Yzill, ol had ablut £ <
Nneco vk N = <
elurn to: Ofﬁce of the Chief Disciplinary Counsel
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Disciplinary System Questionnaire

Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.
/NO

1. Are you a former client of the respondent lawyer?  YES ©
2. Was your grievance dismissed? »_”/ES ~__NO /

a. Ifyour grievance was dismissed, did you appeal? « YES __ NO

b. Did BODA reverse the dismissal? ___ YES __ NO
3. Did your grievance result in a sanction against the respondent lawyer? YES -] NO

: 2

4, Was your grievance heard by: ___AN EVIDENTIARY PANEL __A DISTRICT COURT (}’wf L
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the

evidentiary panel? LA, .

4%3? s 1 (T oA hewicd L7 A j:%vc[_ or et

6. How long did it take to reach a conclusion about your grievance? _v_’ﬁss than 90 days __ 90-179

days _ 180-260 days ___more than 360 days

7. Did your grievance involve a: \/C'RIMINAL MATTER _ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: ___APPOINTED /{RED
9 If your matter was criminal in nature, did you receive a sentence that inciuded j T penitentiary time?
___YES )‘{I:J/O P
10. Which regional office of the chief disciplinary counsel’s office processed your grievance? ij/iustin
___Dallas __ Houston __San Antonio

[RE Did you ever talk with an employee of that regional office? __ YES _'iiNO
a. Ifso, did you talk with: ___staff _ anattorney both
b. What were the names of the employees that you spoke with?

/

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? _ YES V’ﬂO
a. Ifyou answered no, why do you think the system is unfair?

Nerhsl amogment Do) by bunse by sn Alcacy whea hice
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14. Do you have any suggestions for improving the grievance system?
~
Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Your completion of this qucstronnmre is purely voluntary. Any responses you provide will be used to 1mprovc ﬂ*e
attorney disciplinary system in Texas. Thank you for your participation,

12.
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Disciplinary System Questionnaire

Are you a former client of the respondent Iawyer? __YES NO

--...—.

a. If your grievance was dismissed, did you appeal"
b. Did BODA reverse the dismissal? __ YES N

Was your grievance dismissed? % YES /
~ YES __NO

Did your gricvance result in a sanction against the respondent lawyer? ___YES _NO
Was your grievance heard by: ___ AN EVIDENTIARY PANEL __ A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
evidentiary panel?

How long did it take to reach a conclusion about your gricvance? ._4;35 than 90 days __ 90-179
days ___180-260 days ___ more than 360 days

Did your grievance involve a: \/CRIMINAL MATTER _._CIVIL MATTER

If your matter was criminal in nature, was your attorney: ___APPOINTED ,\AHRED

If your matter was criminal in nature, did you receive 8 sentence that included
__YES __NO

Which regional office of the chicf disciplinary counsel’s office processed your grievance? Z‘\ustin
__Dallas ___Houston __ San Antonio

Did you ever talk with an employee of that regional office? __ YES __ NO
a. [fso, did you talk with: __staff __ anattorncy __ both
b. What were the names of the employees that you spoke with?

How would you deseribe your treatment by whomever you talked with?
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Do you bchcve the grievance system is fair? __YES __ NO TBme
a. If you answered no, why do you think the sys system is unfair?

Do you have any suggestions for improving the grievance system?
i

e

you
s

Return to: Office of the Chicf Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to lmpm\!e the
attorney disciplinary system in Texas. Thank you for your participation.

A

1. Are you a former client of the respondent lawyer? _/ YES ~__NO
2. Was your grievance dismissed? {/’/;’ES __NO /
a. Ifyour grievance was dismissed, did you appil/ c/ S NO
b. Did BODA reverse the dismissal? __ YES NO
3. Did your grievance result in a sanction against the respondent lawyer? _ YES 4@
4. Was your grievance heard by: AN EVIDENTIARY PANEL _ /A DISTRICT COURT
S. If your complaint was heard by an evidentiary panel, how would you describe your treatment by the
9
evidentiary panel? p ;?7
6. How long did it take to reach a conclusion about your grievance? Eess than 90 days __ 90-179
days __ 180-260 days ___more than 360 days
7. Did your grievance involve a: _,/CRIMINAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: __#/APPOINTED ___ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
__YES /NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance? f‘/fitstm
___Dallas __ Houston ___San Antonio
. Did you ever talk with an employee of that regional oftice? _YES /ﬁ)
a. Ifso,did youtalk with: __ staff __ anattorney ___both
b. What were the names of the employees that you spoke with? ?, ;;j;!
12. How would you describe your treatment by whomever you talked with?

(g
717

13. Do you believe the grievance system is fair? __ YES J*{
a. [f you answered no, wh/y do you think the system | is unfair?

Y ?’” ST T T ST Ll L S
14. Do you have any suggestions for i 1mprovmg the grtevance system‘?
. s 4 7 / /7 : /’;
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Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711







